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An Avt to amend and consolidate the ;
guhe 2nen, ] ate te law relating to the
e (9 May 1969
BY IT ENACTED Ly the Legislutive Assembly of the Cook Islands

In Sesston nsaer .
1o Jonad v nsaerblod, and by the authority of the same, us

1+ Shurt title, Commencement and Uiviston, into Par -
(I) This Act :may be cited as the Public Survlc; Act I;6§§69.
(?.‘ This Act shall come 1lnto lurce on the date of
comuencement of the Constltution Amenor-nt (Hu. 2) Act 1968-69
(3) This Act 1s dividod fnls Poarts as follows: ’

Part. 1 - Public Servico Commissior ] '

i b v (Soctions to 6
l:u:l - [he Public Servvice Sectlona '3 to 3h).
2?YL 117 - Appoals Seotions 35 to b4
Part IV - Miscellancous Sactions 45 to 56

2., Interpretation - In this Act, unle
crprotatlon tloss
otherwise ruoqulrns, - ) ® tho context,

"The Cunstitution® means the Cuustitution
of the Cook Islands (as sot oul in the
Socond Schedule to the Cook Islands
Constitution Amendment Act 19595 of th:
Parliamont of New Zealand):
waniaalon” means tho Public Scervice
cwnm)isalon established unior Article 77
of the Constitution? ’ )
“Commissioner" means any mewber of the
- Yublic Service Commlssion appointed by the
gy Commlasioner under Articte 73 of the
Coustitution: ’
fhapartmental head” means the departmental head
o a Department:

*Employec”, in rolatisn tuo the fubltic Service,
means a person ompleoyed thero'n, whetlher on
tte pormanent stafr {includiig any
proanunor) or Lemporavily ove as a wapa
worker: .

*Qucupational clans® means any proup of
employecs ou Lhe permanvnt stall expvrosaly
preseribed as an occupational clans by the
Commi ssion: .

"OCficer®, in rolattion to the Publlc Levvico,
means an omployee of the Publle Service
other than a probationsar or u ftemporavy
sulariod empluyce or a wapge warkerd

»pProbationer® moans a pursm an. ving on
probation in terms of gaclic: Y ot hHeetlown
31 of thiw Act:

w»promotion” moans advancemenl . cow one gilo
to anotheor within an occupntional cluun or
transfor from one ococupulions? class to
anothor involving 4in eithhs casu an Incceane
in wmaximum salaryt
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"Public Service" means the Public Service
a8 defined in Article 72 of the
Constitution:

"Service Organisation" means the Cook Islands
Public Service Association Incorporated:

"Pemporary employee" means an employee [or
the time being employed in terms of
gection 11 of this Act:

"Wage Worker" means an employee for the
time belng employed in terms of section 12

of this Act.
PART I - PUBLIC SERVICE COMMISSION

wers, duties snd furdtions of Commission - (1)

3. 2
The Commission Buull bE rcspons18IE’T3'€H§'EIETE€3?‘charged
wivh vhe responsibiiity of the administration of this Act:
Provided that in matters relating to decisléng on
individual employees Lhe Commission phall act.;ndependentlyx

h : Provided further thas the provisious of subclause
(2) of Ariicle 74B of the Constitution shall also apply.:

i (2) The Commission shall have the powers necessary
to perform the functions and carry out the duties described
in this section as well as the functiona and duties pre-
scribed for it under any other section of this Act or any
othivr law in force in the Cook Islands. | e

(3) The Commission shall, in respect of the.
depurtments of the Public Service, be respousibdle for -

(a) Reviewing the machinery of Government, !
. including the allocation of functions
%o and between Departments, the
desirability of or need for the

.creation of new Departments, and the
-amalgamation or abolition of existing

Depurtments, and (subject %o the
provisions of uny law -in force in the
Gook Islands) uvhe extent and natuare of
controls exercised by any one Depart-
ment over the operations of another

- Department: ’ . .

(b) Reviewing the efficlency and econdmy
of each Department, including the
discharge by the departmental head
of the responsibilities placed on
him by section 8 of this Act:

(c) The provision ol auitable.office
accomsodabion und the prescription
and supecvisinu ot physical working
conditions of sll cmployees in the

Public Servica:
(d) Approving and reviewing establishments

of staff:,

(e) Acting as the central personnel
authority for the Public Service and
carrying out such functions ae are
prescribed in this Act: :

(f) Prescribing basic tratning programmes
and salary limits for qualificutions
and making recommendations to the
Premier on the facilities necessury
for the proper Lraining nf staff.
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4. Annual report -~ (1) The Commission shall as soon
as practicable alfter the 31st day of March each year furnish
a report to the Yremier on the state of the efficiency and
economy of the Public Service and ocn its own department's
operations for the year ending with that date,

(2) A copy of this report shall be laid before

the Assembly within 28 days after the date on.which it is
furnished to the Premier if the Assembly is then in Session,
and, if not, shall be laid before the Assembly within 28 days
after the date of the commencement of the next ensuing Session.

5. Delegation of powers — (1) The Commission may Irom
time to time, either generally or particularly, delegate any
of its powers to any of its members or tov the holder for tho
time being of any specified office in the Public Service.

In any case wiere the Commission has, pursuant
to subsection (1) of thiu section, delegated any of ils
powers to any person, that person may, with the prior approval
of the Commigsion delegute such of these powers as the
Commission approves Lo any other person or to the holder for
the time being of any specified office in the Public Service.

(3) Bubject to any general or specilal directions
given by the Commission, the person to whom any powers are
so delegnted may exercise those powers in 4he same manner and
with the same effect as if they had been conferred on hin
directly by this Act and not by delegatioi.

(4) Lvery person purporting to act pursuant to
any lelegation uunder this esection shall, in the absence of
provi to the contrary, be presumed to be acking in accordance
with the terms of the delepation.

(5) Any delegation under this section may be made
to-a specifiecd person or Lo persous of a svecified class, or
to the holder or holders for the time being of a specified
office or of gpecified clauses of offices,

(6) Lvery such delegation shall be ravocable in
writing at will and no delegntion shall preveat the exercise
of any power or function by the Connigsion. }

(7) Any such delepation shall, until 1t is revoked,
continue in force according te 1. tenor, notwithstanding any
change in the membership ol Lhe Counnission.

" 6., Investimabions und inguicies - (1) The Commission
ghall have the power . to conduct investigations or incuiries
and for this purposc may specidliy appoint a pergzon or
persons to conduct such an investigatlion or inguiry and to
report the result of the invessigibion or inyuiry So ~ihe
Commissione For the purposes ol ihis sectiorn %the Commission
or the person or personus it appoints shell huve the s.ae
powers and authority to sumnun witnusnes s £re cornieered
upon Commissions of Lnguiry Ly the Gommissiors of fnquiry

Act 1966 . .
(2) Payment of uny feca or expenses incurred in

connection with any such invesligation ¢ 10Quiry sLnll be
authorised by the Commlssion out of muney appropriated Uy
the Assembly for this purpose.

S
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PART II - THE PUBLIC SERVICE:

7o The Public Service - Except where a contrary
intention appears in this Act, the provisions of this
Act ahgll apply to -

(a) All persons employed in any of the

Departments specified in the Schedule
: to this Act:

(b) The Departments specified in the said
Schedule so far as may be necessary for
the due administration of this Act: i

(¢) Al offices snd positions in the Departments
specified in the said Schedule.

8. Functions of departmental) heads - In addition to
any other functiona and duties imposed by any other law in
force in the Cook Inlanda the departmental head of every
Department of the Public Service shall be responsible to the
Miniute; For the time being in charge of that Depariment for
the efficient and economical administration of tne Department.

Appointments and Promotions

9. fmployees appointed to the Commission - In the cdse:
of the appointment to the Commission of an employee of the
Public Service, his term of office as a member of the Commission
shall be deemed to be continuous service in the department in
which he was employed at the date of that appointment for the
purposes of: '

(a) appointment to any po:ition in She
Public Service on the termination
of his service as a member of the
Commiasion:

(b) Entitlement to 1e§vn of sbsence.

10. Appointments to the Public Service - (1) All appoint-
ments to the lPublic Service shall be made by the Commission
which shall, in msking appoinlments to the Public Service,
have regard to the need to maintain and develop an efficient
career service bascd on the recruitment of adequately
qualifird persons, The Commission shall mske no appointment
to the Public Service unless it is satisfied that such
appointment is npeccessary aud tha; the appointee has clearly
more meri! for the position to be filled than any'officei who
is qualified and availsble for the position;  merl}: to be
determined in accourdance with section 14 of this Act.

(2) Every onppointment of any person to the permanent
ataff of the Public Service shall be notitied within the
Public Service Ly Official Circular or otherwise.

11. Temporary salaricd employces - (1) The Commission may
enguge such Lemporury salaricd employees as may from time to
time be required in the public interest, and may dismiss any
person so engaged with not less than une week's notice, or,
in case of misconduct, without notice., No action shall lie
in any Court ip respect of ‘the dismjssal of any temporary
nalaried employee. ' '

(2) Temporary salaried employees shall be paid such
galaries and be subject to such conditions of employsent as
may from time to Lime be determined by the Comtission.

- (3) The Commission shall review all temporary

"salaried employues annually, and shall satisfy itself in

respect of each such empluyee that his services continue to
be required in the public interest..
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" confirm or annul vhe appointuwent to th
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12. 'Wage workers - (1) Where in the opinion of the
Commission any work required to be done by any Department
of the Public Service does not warrant the employment of
salaried staff by reason of its temporary, fluctuating, or
special nature, the Commission may authorise the engagement
of wage workers by the Department.

(2) ‘Wage workers may be engaged and with the
appropriate notice, 1f any, discharged by the persons for the
time belng holding such positions as the Commission designates
from time to time for that purpose; and any such person may,
with the permission of the Commission, authorise any responsible
employee under his centrol to engage discharge wage workers
subject. to his approval.

(3) The Commission shall prescribe tho general
conditions of employment for any wage worker or class or closses
of wage workers which are not prescribed in any award or

industrial agreement.

13, Appoincments to be on probation - (1) Every person
appointed to the permanent s all of the pPublic Service or
who -is appointed again after having ceased’ smployment shall be
on probution for such period being not less than gix months or
not exceedinp two years (except as provided in subsection (2)
of this section), as the Commisslon specifies generally or in

any particular case or class of cases:

Yrovided that en employee in the Trainee grade,
on completion of the period of training laid down for his
ocuapational class and upon confirmation o!f his appointment
under the provisions of subsection (3) or this seclion, shall
not be regquired to serve & further period of probation unless
required to do so under the provisions ol subsectlon (2) of
this section, .
' (2) The Commission may frow time to time extend
tlie period of probation of any probationer for a gpocified |
period not exceeding twelve months at ony one tima, by notice
in writing to the probationer.

(3) The Commisslon may ot any time, in welting,
¢ Public Service of any

probutioner.
(4) Every such confirmation shall take effect on
‘the date of the instrument of confimation, or, as the case
may be, on such earlier or later date as may be specifled in

* ¢hat behalf in the instrument.

(5) Notwithstanding that the period of probation
of any probationer may hove explred, and whether or not he
is appointed to any other position in the Public Service, he
ghall, while he remalns in the Public Service, be deemed %o
be employed on probutlon until his uppointment to the Publioc
Service is confirmed or annulled under this section:

Provided that if, at the end of six months after
the expiration of his period of probation (including every
extension thereof), he is gt1l), deemed under the foregoling
provisions of this subsection tb be employed on probation
his appointment to the Public Service shall thereupon be
deemed to be contirmed under fhis section.
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14. olntments to vacs 0git (
t - Q) An
appointments t i
26 made by Ehgocgzgigzig:?itxons in the Public Servise shall
: - 7 (2) The Commission shall whenever pract
notigz-overy vacancy or prospective vacancy'inpn.;etzzzigt
ggs oroné(including any newly created permanent position) in
su;fic{:n%a% Oircgiar or in such other manner as it thinks
0 enable any employee quali )
‘to make app%égation therefog. yoe: qualified for appqigtment
- . Notwithstanding anythi in subsect
of this section, the Commission may inngny case ;1li°:n§2)
vacancy without having notified the same: ' -

. Provided that any sprointment go
made shal
:gzifigg iﬁdacgordanceiwith gubsection (2) of Bectionllgoof
where a right of :

an open rig?z)°f appeal? gppeal exists there shall be '

<y In the event of two or more offi b
available for the same position, prefer S he oives
that officer who, in the opinioﬁ %t thee%%:mggzi%n?ehﬁtv%%ot? '
most mgr;?.fox.appointmcnt tn the position. B

' (5) TFor the purposes of this Act, tho merit of an

officer for promotion shall be determined bys -

(a) Work experience and competence shown
in performance of duties previously
carried out by him; and )
(v) Per:gni% gualities, characteristics, and
attributes relevant to ¢
S i eas rol he position to :
(¢) Relevant educational or other qualifications:

Provided that where two or more officers who
applicgnts ro; a vacancy are adjudged to be equal in mergzeror
promotion hav;ng.regard to the matters specified in the foregoing
provisions of this subsection, regard shall first be given to the

-officer who is not in receipt of any allowances payable only to

employees: recrujited from outside the C )
vgnt o% ﬁe rul gn om ghs e e Cook Islands, and in the
i R B DR T D R

. (6) Every prumollion of an of ficeror
E b
be notified within the Public Service by notice Eﬁotggig?gicigill
Circular,
(7) The Cormission may in any case )
5 . allow offic
22 g:ﬁi#ﬁi ﬁgytoffere% Eromotion or appointnment withoﬁgyfrejudigo
rig o any future promotion or a
he might be qualified. P ppointment for whic?

15, Effective date of appointme - (1) Notwithstand
anything to the contrary in any ecnactment other than this aect?gn
the power conferred by this Act to appoint any person to any !
position in tpe Public Service shall be deemed to include a
power to appoint that person from and including a date to be
specified in that behalf in the instrument or minute of appoint-
ment, whether or not that date is earlier or later than the date

on which the power of appointment is exercised i
:2;iie?.t£:ga:§° grgm and 1nq§¥d1ng such date tn:gdb::i;?y
e date B0 B
as the °°ﬂmigaion may detaggghe{ed in the in?trumgnt or minute)
The provisions of subsection :(1 ;
nec:ion shall apply notwithStending that any gtga;fpggt:nv
g;; rounly appointed to the position may on the specified date
and or any time thereafter continue to hold and receive the
cir:ry for that position though (by reason of absence or other
umstances) not actually performing the duties thereof.
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16. Acting Appointments - (1) In the case of absence
from duty of any employ:e (from whatever cause arising) or on
the occurrence from any csuse of n vacancy in any position in
the Public iervice (whethcr by reason of deuth, resignation, -
or otherwise) and from time to time while the absence or ?
vacancy continues, all or any of the powers and duties of
the employee or pertaining to the position may be exercised
and verformed by any other ewzployee for the time being
directed by the Comuission to exercise and perform them,
whether the direction hus becn given before the absence or
vacancy occurs or while It continues. .

(2) No such direction an no acts done by any

employee acting pursuant to any such directlion shall in
any proceedings be questioned on the ground that the
occasion for the direction had not arisen or had ceaséd,
or on the ground that the employce had not been appointed
to any position to which the dircction relates.

17. Evidence of Appointments - (1) Any appointment to
any office or position in the ['ublic Service shall be made,
confirmed or approved in writing by an .instrument or minute
by the Commission or by any person to whom the Commission
has delegabed power in that behalf in accordance with .
section 5 of this Act; and, notwithstanding anything to
the contrary in any enactment, it shall not be nccessary
for the Commission or any such person to execubte uny formal
warrant or other instrument in soecial form.

(2) A certificate signed by the Commission that any
person named in the certificate was appointed to sny office
or pusition in the Public Service from und including a day
statcd therein shall be sufficient evidence that the person
so named was duly so appointed to amicontinues to hold the
office or position unless the conbrary is proved.

18. Appointments subject to appoal to be provisionnl -

(1) Every appointwent or promotion which is suojcct GO a right
of appeal by any officer under scetion 40 of this Act uhall be
provisional until all appeals lodijjed in respect Lherecof have
been duly determined, or, if no appcal is lodged, until the
time for the lodging of appeals has expired.

(2) If any appeal against a provisioral appointment
or promotion is allowed, the Commission shall cancel the
provisional appointmen{ or promotion. .

. - (3) The Commission may at any time cancel a
provisional appointument or promotion, whether or not an
appeal against the appointment or promotion has been lodged,
if ip its opinion Lhe office is not required or can be
suitably filled by the transfer without promotion of any
other officer, or it it considers that further notification
of the position is desirable, or for any other sufficient

reasone

Transfevs and Terminaticns

19, Redundancy ~ (1) If the Commission at any time
finds that & greuter number of persons is employed in aLy
Department of the Pudblic Gervice than 1t considers to be
necessary for the efficlent working thereof, such persons
as are redundant may (if practicable) be transferred to any
other Department of the Public Jervice which in the opinion
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of the Commission requires additional assistance; and if
any person so found to be redundant cannot be usefully
employed in any other Department of the Public Service the
Commisslon may terminate his employment.

(2) If at any time the Commission finds that any
officer is in receipt of a greater salary than the maximum
determined by it to be fairly appropriate to work performed
by or asslgned to that officev, the case shall be dealt
with by the Commission subject to the following provisions:~

(a) If in the opinlon of the Commission the
officer is fitled for or cupable of
performing work of a class eguivalent
to the amount of his salary, and that
clasy of work is avuiluble in the same
or another Department, the Commission
may essign that clais of work to that
ofticer: .

(b) (i) If thaot class of work is not avalleble,

the Coummission may reduce the salary

of the officer to the maximum

determined by the Commission to be

appropriate to the class of work actually

performed by cr assigned tc the officux:
(ii) Any such determination shall be subject

to right of appeal:

(¢) If any such reduction of salary is certified
by the Commission to be mude on the grouid
only that no work equivelent Lo the salary
pruviously received by the ofticer alfected
is at the time of the retuction available,
and the officer affected elects Lo continue
in the Public Uervice at that reduced salury,
the officer shall remain eligible for
promotion as from the grede to wiich his
galary before reduction was incident
notwithstanding the reduction, and shall be
entitled to employment on the class of work
to which his previous salary was appropriate
as soon as a vacancy oceurs therein in
preference to any other officer of the sume
or lower grade whose silary has not been
reduced.

20. Employees may be tranufecred - The Commission may
transfer any employce, whether oa promotion or othgrwxse,
from one position in any Departm:nt of the Public iservice
to a position in the same or any other such Deprriment,
whether or not the transfer involves u chanwe of locationy
and excep’ as otherwisc provided in ihis Act, there shall
be no right of appeal apainsl any such transler,

21, Fallure to comnly with divection to transfer - (&)
Any employee who fails %o comply with n d;r;ctlon.og the
Commission requiring him to, transfer from one position or
locallty to another may be forthwilh dismissed or reduced
in grading by the Comnissioh unlens he Justifles‘the non-
compliance in the opinion of the Comunission by adducing
pome valid and sufficient’reason therefor.

(2) There shall be no right of appreal agalnst any

d1emissal ar reduction in grading under thie soction:

Provided that nothing in this subsection shall affect
the right to appeal npainst trunsfer conferred by subparagraph
(o) of subsection (2) of section 40 of this Act. -,

T
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22, Notice of termipation of employment - (1) Every
otflgar shall be deemed to be a three-monthly employee and
notwithstanding any other provision in this Act, his employ-
ment may be terminated at any time af'ter three months' notice
in writing has been given =

(a) By the Commission to the officer on

the ground of redundancy or to

effect retirement in accordence

_ with retirement policy; or
Ebg By the officer to the Commission.
) 2) The Commission may forthwith terminate the
suployment of any officer who gives less than three montha'
notice under this sections .
(3) " This section shell not’derogate in any manner

frem any other provisions of this Act conferring power om
the Commission to dismime officera.

Remuneration, Classification and Grading

3. Occupntional classifications end grades - (1) The
permanent staff of the Public Cervice shall consist of
officera and probationers.

(2) The Commission shall prescribe occupational
clasges according to the nature of the duties required to b
performed by the permanent staff, .

(3) In prescribing eny occupational clasa in
accordencs with the provisions of subsection (2) of this
section, the Commission may specify that no person shall dbe
eligible for appointment to the class or to a specified
grede in a clags unless he has such minimum educational or
oth' r qualifications es are appropriate tu the duties normally
performed by members of that class or grade, and may prescribe
other conditions no% inconsistent with this Acte

(4) The Comuission shull sub-divide each
occupationul class into grades according to its assessment
of the relative levels of responsibility ard skills required
to be exercised by officers and probutioners cof the occupational
class, and shall preacribe a salary rate and & maximum salary
Fabe aud incremental steps for esch such grade,

(5) The Cook Islanda Public Bervice Association
(Incorporated) shall be the mervice organisation recognised
as sipreueuting the views of the employees of the Public
Bervice.

(6) In addition to any other powers conferred upon
1t by this Act or any other law in force in the Cook lslends
the Comninelon sbhall have power to prescribe for the Public
Bervice or sny class or classes of employees thersof annual
and special lsave, putlic holidays, ordinery hours of work,
and the pericd to be worked bvefore overtime rates become
payable; rates of remuaerution and conditions in respect
of minimur earninys, overtime, travelliog time, shift work,
night work, and apeclal duty, and in respect of work on
Baturdays, Bundays, and public holidays, and at any other
time outalde +he ordinary hours of duty; separation allowances,
locality allowsnces, dirty work allowances snd other allowances
relating to conditions of work; tool allowsances, travelling
allowances, lodging allowances, camp sllowances, and smeveral
allowences; and the terms und conditions under which working
olothing may be issued. N

24, Clagsifigaticn ad 4
» probationars - (1 he ‘Lo aslon shall place sver
officer nns probaiioner in an occupational class and shall almo
place every officer and probationer in a grade in the appropriate

ocoupational olass according to the level of responsibility and
#kill required to bs exercised in iMe performance of the duties
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assigned to him. alury shall lLe payable to each officer or
probationer accoruing to his griding ‘and on promotion unlesu the
Commission otherwise deternines, gn officer or probationer
shall be swarded tae minimus salery of the new grade, but
nov less tuea nis previous salary snd proceed to the maximum
for the grade as urovicced in fHection 26 of thias Act. )

(2) ¥ror the date of the commencement of this
Ac% until %te Commiss.cn has classified and graded all
otficers an! p~irpavioners in accordance with this section,
tae ensctments repealued by this Ac% so far as they relute

‘o class!ficution acd gradiug shell continue notwithstanding

taciye roneul  to a.wly to ¢1l officers and probationers not
Lo Lhe time be'ns gradel in ascordancé with this secticn
as LU thls- Act had rov boen passed.

(%) 1t wnall ce Znwful Zor the Comaission to
vernit an orficer or probaticnce to receive & salary greater
than that delerninel as gppropriste in accordance with this
gection if thw offizvr or probubiuvcer was in receipt of such
higher salavy st che date of Lhe conmencement of this Act.

(hy iovwithatanlins tiv foregolny provisions of
Lhis sectlon che Commissiovn may promote employses beyond the
maximum salary of wuc prale in which they have been classified
when Lhey have showa ontstanuing ability but such prowotiod
phull not untitle the employve to advance to tho maximns
sulary of the uvext higuer grode. )

25. Bovicws_cf gradinm: and ¢lussifisation - (1) The
Commission shull ac for us pricbicabli, Tuview on a
coatinuing basis the classifscabion and grading of the
Pubtic Bervice.

(2) If the Commission ay ary time finds that a
position in sn occupational class s not in a grade
appropriute Lo the level of responsibility and skill required

in the discnorge of 1is fauctions, it shall determine the

pew gradinst o” the position. Wnere tha new grading debermined
does unob coinclide with the grating o uhe officer or probutiocn~-
er for the time being heldin tne wosiltlion the Commisstion

may cither appoins the holder to the position at its new prade,
or it may declore the position vusuni wud f£ill 1t in any

manner authovised by this Act. .

(3) any vegradin pursusnb to subsection (2) oL this
section shuall take effect frus and including such date as
the Commission moy specify. .

(%) At ialesvaly of not less than 5 years, every
officer shall have tie wight Lo apply to the Commisaion in
writlng for a veview ol the clausitication and gyadinu of .
the position which he occupies. If the officer is not snt;sfied
with the decision of the Conmisiion in respect of his applica-
tion he may then lodge an sppeal in accordance with the
provisions of seclion 40 of tnis Act:

Provided that nothins in this sub-section
shull prevent an officer from making
representations to the Commisslon at any
time on the prling of kis position.

(5) On receipt of apy application under sub-section
(4) of this section %the Commission shall review the classifi-
cation und grading of the position, and shall notify the
officer in writing of the Jetision reached after the review
has been completed.

26. Solary increments - (1) The increments prescribed in
any scale ol salaries shall be paid only on the basis o§ an
employee's merit and shall po% accrue to ony salary until the
employec in receipt thereof hias received tho same for a, period
of twelve month. .

e e
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(2) 'The methud of determini
: 2 ning merit for t
8£mggggzgz :fdsalgfgixgcrements shall be prescribed g; ggiposoa
1d no¥% ad to enm "in
gomniss Orfigial Sfied o employeus ?y notice’ir the Public
3) Notwithstanding “he fore '
. . , Y going vrovi
zhis section, it shall be lgzwful for the Cogmlssiogizgeagfow
o any e?ployee in any year an increwent or iucrements in
exceso of that to which he would o%hewwise have been entitled
or {rom a date earlier thun the date on which the increment
Z?uggeoéherwtae have accrued if in sither case in the opinion
5 ¥ i % P y
of ommission the employse is uuqitled to special considera-

27. Allowsnces and grantg - The Coamisal
the A b i) salon may approve
persg:ZTen of allowances and grants to, employees cr other

.

Code_of Conduct

26, Private employment - Except with
of the Cownission (wh?Egnﬁij at unyltime but:§s§§§§:§§ pggmiasion
employee shall undevioke any employment, appointment 5r'
occupation outside the Public iLervice or have any fiﬁancial
1nteres§ in'any undertaking, wnich in the opinion of the
Comm%sslon is incompa%ilile with tuc due and proper discrarge
of his duties es an employes of the Public Service - &

29, Fees for official sccviceg - (1) No e :

remuneration of any kind whatsoever, begoid hiieé;lzggargﬁﬂgf
be r.-=ived and kept for his own uue by any employee fsr the
perfoyuiace of any service for Lhe Government, unless speciall
authorised by the Commission, " ey

] (2 Any employes wno is required in'the course of
his duty to perform any service rendered othcrwlige then in the
Public Bervice for which u churge wald LewTully be puyabls shall
report the fact to his depsvimental head, whe miall Beé‘d; what
amqunt should be charged for Shat service; LYhe emouns ;\all be
paid into the Cook lsluandu Governwonh Account or 2ple the account
girgggﬂ?epartmenb concerned! untes.t the Commiseion obherwlse

30. Convictioy ror offeucses - (1) I any emplo

convicted Dy any Cburl?wﬁrmﬂﬁf”ﬁvahce)punjshﬁblepby?eim%giﬂonment

he shall nolify his conbrolling ofticer who shall report the
égggggggﬂcex reluting thereto throush olficinl channels to the

€2) An officer who is charged with Maving committed

any offence punishahle” by inprisonment ray be transferred to

other duties or susnended from duty by tie Commission; and Lf has

is convicited (whelher ov not he han bLeen auapenced) oae or mora

of the following venulties way be vmposed on him by the Commisuionf

éaz He may be dismissed:
b} He may be deemed Lo bave cormitied an
ol fence under this act and required
to sufter such pzrulty less thaa
dismisaal as the Commispion may
impose: )

(c) He may be placad on probatibn for such
period not exceediny, two years as
the Commissiopn may de%ermine, when
the provisjons of this Act relating
to probationers shLall apply excepy
that he shall not ve deemed to
have heen newly appoinied at %he
time he is placed on proba%ion.
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_ (3) An officer shall rot be paid any salary or any
amount in respect of loss of eurnings ia respvect of any
period of suspension from duty under this sectlon unless
the Commission otherwise directs or he is acquitted of the

chargea-
(#) Nothing in section 31 of this Act shall apply
with respect %o any action taken under this section.

31. Offences with which officers may be charged .- Every

officer commits an offence against this Act who -

{a) - By any act or omission fails to comply with
the requirements of this Act or of any
regulation thereunder or of any official
instruction given under the authority of
the Commission ur of his departmental heads

(b) In the course of his duties disobeys,
disregards, or makes wilful default in
carrying out any lawful order or instruction
given by any person baving authority to give
the order or instructiom, or by word or
conduct displays insubordination:

(¢) 1Is negligent, careless, indolent, inefficient,
or incompebtent in the discharge of his dutiea:

(d@) Behaves in a manner calculatst to cause
unreasonable distress to other employees or
to affecct adversely the purforuance of their
duties:

(e) Uses intoxicating liquors nr irugs to excess
or in such mauncr as to arivat adversely
the performance of his duties:

(f) Improperly uses property o stores for the
gtime being in his official custody or under
his conbtrol, or fuils to tuke reasonable

care of any such property of syoress
discharge of

(g) Otherwise than in ULhe prop=r
his dulies (except with the approval of the
Kinister in charge of his Deparsment)
dicvectly or indirechly discloses or for
private purposes tues aly information
acyuired by him either in the course of his
duties or in his capuclby «s an employee of
the Public Uervice:
(h) Absents himself from
~official Jdulies during b
leave or valid excuse, v
irregular in the Lime of his
departure from his place or umploymen?:
(1) 1Is puilty of any improper conduct in his
official capacity, ov of any other improper
" conduct which affeets udversely_the
performence of hiu duties or brings the
Public Lervice inte disrcpube.

his office or from nis
ours of duty withoub
p is habitually
arrival or

(1) If o departmental head has reasod to
. belleve that any officer of his department has comnitted
"an. offence to which pectior 31 of thiu Act applies be is
7 g0 forthwith report the.matter to the Commission and, if
Y equired: to 4o 30 by the rCommission, havshall»reprlmund,

32, Offences

uiig Ted : e 8 ’
' d:.;caution or charge the officer in writing nshthe'Qomm1531on
s S determines or the Comumission may reprimand, ‘caution or

charge the officer in writing. S
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(2)° If the Comnmissuion determines that a reprimand
or caution or fine of twenty dollars or less shall be the
penalty then that decision is final and there is no right of
appeal by the officer against the penalty.

) (3) If the officer is charged he shall by notice in
writing be required to state in writing within a reasonable
time to be specified in the notice whether he admits or denies
the truth of the churge and shall also be required to give
to the departmental head or Commission in writing such
explanation as will enable proper consideration to be given
to the alleged offence, If a denial of the truth of the
charge is pot made within the required time, the officer
shall be deemed to have admitted the truth thereof.

(4) The depsrtmentul hcad, if he has charged the
officer, shall forthwith forward to the Commission a copy
of the charge and any replies thereto, together with his
own report on the mutter and such other reports as he may have
obtained, and the Commission shall thereupon proceed to consider
and deternine the matter.

(%) If the Commission is of the opinion thai the.
charge should be investipated by some other person or persons
it may appoint such person or p.rsons; -ond each person B0
appointed shall conduct an inquiry into the motter.

(6) Where a charge is made against ao officer undey
this section, any person or persons appointed under subsection
(5) of this section shall have the same powers as the }
Commission to summon and examine upon oath any witness whose
evidance may be deemcd necessary or aaterial, and shall,
aft - fully hearing the case, report to the Commission his
opinive thereon, and forward to the Commission with his
repori a copy of all evidence received by him.

7) 1f the truth of the charge is admitted by the
officer concerned, or if the Commission after consideration
of the reports relating to the charge and any reply or
explunation furnished by the officer, and.after such further
investigution or inquiry (1f any) as it considers necessary,
is sutisfied as to the truth of the charge, it may after
taking into account the Service record of the oflicer,
impose one or more of the following penalitiesi-

(a) Caution and reprimuond the officer:
(b) Order to be deducted by way of penalty from
the salary of the officer such sum not
exceedin: two hundred dellars as the
Commission thinks fit and the amoun’ 30
deducted shell be credited %o the salaries
account of the officer's depurtment:
c Transfer him to other dutlea:
2d3 Reduce the rate of salary of the officer
(with or without a consequent reduction
in grading).
[} Dismise the officer from the Public Jervice.
éB As soon as practicable after the conclusion of
investigatior or inquiry under this section the Commission
shall, by notice in writing, inform the officer concerned of
its decision and of the penalty (if any) imposed by it. . .
(9) 1f any charge is established under the provisions .
of this section, und the Commission is satisfied that any
omission or default involﬁed in that finding resulted in
agcertained or assessable 'dunuge to property of the Government
of the Cook Islands, or loss to the Government of the Cook
Islands, the Commission, with the concurrence of the Minister
responsible for findnce, may direct the recovery ef an amount
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not excuedlng the amount of the sald damage or lous in addition
to any penalty bthat may lawfully be imposed under subsection
(7) of this section, and the amount directed to be recovered
ehall be deducted from the salary or uny money payzble by the
Governmens.of the Cook lslands to the officer in such manaer

as the Commission may direct.

(10) Any officer against whom a charge is made o1
contemplated under %his section may, pending the hearing and
determination of the charge, be suspended or trensferred to
other duties by the Comnission.

(11) Except with bthe express approval in writing of
the Comaission, no person who hus been suspended under the
foregoiny provislons of this section shall be entitled to
receive eny salary or payment for loss of earnings in respect
of the period of suspension 1f the chorge made against him
is sustained on inquiry or investigation as hereinbefore
provided.

(12) An officer shall not be paid any salary or
any arount in respect of loss of ecarnings in respect of any
period of suspension from duty under this section unless tho
Commission otherwise directs or he 1s acquitted of the charge.

(13) AV any-inquiry or investigation held under this
section with respecl to any charge nade against an officer,
the officer shall be entitled to be represented by couneal
or an agent.

(14) In any case where, after in uiry or investligu-
tion, the charges made against an officer are held not %o
have been proved, the Commissiou may allow the officer tue
whol» or suca part as 1t thinks fit of the legal costs and
obthur expenses actually incurred by the officer.

(15) 'Mhis section shall not derogate in any manner
from Lhoe powers and rights conferred by section 19 and 20 of
thls Acts

33, Offences by departmental head - If in any cass Lhe
Commission huas prourds to suspect that a departunental head
may have commisted an offence toO which section 31 of this

. Acy appiles, it may notiify the departmental head accordingly

and insbisute an inquiry. In any such case Yhe provisious
of section 32 of Luls Act shall apply with the necessary ]
modifications, refevencss in thal section to Lhe depschmentsl
head baipg construce, where necessary for the purposed of
this section, &s rurvrences to the Comnission.

%4, Ynauthor'.:d absence - (1) Notwithstandlng the
provisions of seciiuan 1 and 52 of this Act, an employee .
who absents himself rrom duty, or who fails to return to Juty.
and (in either cuaue) sontinues bto be absens without permisstorn
for & perlod of no. iuwus thun four weeks shall be desmed Lo
bhave forfeited coflice:

Provided that notice of Lhe effect of this sectiie ..
shall be sent by vost in a reyistered letber addressed to
the employee at his usual or Last known place of abpde, aud
he shall not be ducmed Lo have s0 forfeited office before
the exviration of oun week from the dale on which the notlca
is 80 senv. .
(2) 1f the employee subsequently satisfies the
Commission that there was a velid reuson for his absence and
for his failure to ipform the Commlission eerlisr of that
reason, the Commission may relnstate the employee; and 1?

such a oase, the employee shall be deewed not to have forfeltud
office, but to have been on leave from the Bublic Service
during the perlod of alisence.
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PAST IIT - APPEALS

 35. Constitution of the Board ¢f Appeal -~ The Board
of Appeal shall comprise three members as provided in

Article 76 of the Constitution,

36. Nomination of Members - (1) Por the purposes of
paragraph (a) of subclausg of Article 76 of the Constitu-~
tion 1t shall be the responsibility of the Service Organise~
tion to nominate an officer or former officer of the Publiec
Service to serve as a member of the Board of Appeal. .

(2) The nomination shall be forwarded to the
Registrar of the High Court. SRR

37« Member not %o act in a oal affecti f
%r his department - No member of %Eo Boars of
Appeal s 8ct on the Board of Appeal in any appeal

affecting an officer of the department in which the member
is employed, or in any appeal affecting himself,

38. Deputies to members ~ (1) In the event of the
death or unavoldable a sence or resignation or disqualifica-
tion under section 37 of the nember of the Board of Appeal
appointed by the High Commissioner on the advice of the
Premier, the Commission may from time to time appoint en
officer or former officer of the Public Service to act, for
such time as. the Commission shall specify, in the place of
the member who has died or has been unavoldably abaent or
has Leen disqualified or has resigned. No person appointed
under this subsection shall so act after the expiration of
8ix months after the poaition of member becomes vacant,.

. (2) ' In the event of the death or unavoidable
absence or resignation or disqualification under section
37 of the member of the Board of Appeal nominated by the
Bervice Organisation, the Service Organisation shall
nominate an officer or former officer who shall act in the
Place of the regular member at the meeting of the Board of
Appeal and that officexr or former officer shall for the
purposes of this Act be deemed to be a duly appointed member
of the Board of Appeal for the yurpose of the meeting of
the Board of Appeal. . .

"« (3) No appointment of a deputy member under this
section shall in any proceedings be called in qusstion on
the grounds that the occasion for the appointment had
arisen or had ceased, )

39. anuneration of Board o ppegl _members = (1) Any
member of the Board of Appeal who 1s an employes of the
Publio Bervice shall not be granted remuneration in additien
to his Public Service salary while he acts as a membeyp of
the Board of Appeal,

. 2) Any other members of the Board of A peal
shall be paid out of money appropriated by tho Logfnlutive

Assembly for the purpose such remuneration by way of salaries -

or fees as may be determined by the Minister rosponsible
for finance.

(3) Members of the Board of Appeal ahball be paid
out of moneys appropriated by the Legislative Asasmbly for
ths purpose such sums- by way of travelll allowances as
nay be determined by the Minister responsible for finmnoe,.
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.40. Rights of amp-eal ~ (1) Every officer shall have a

eal in accordance with this section against the
;igggtggnagg any officer, or the appolntment of any parson
who is not an officer to any position on the permanent
staff of the Public Lervice ubove the lowest basic grade
(other than traince) of each occupational cla5341£ in
either case) the appointment of the appellag; vhoAthe
position would have involved his promot;pggl:”_ -

: ' : nt
Provided that no officer shall have any rig
of appeal in resgpect of any such promotion or appointmanbd
if the promotion or uppoiniment was to a vacancy which ha
been notified in the Officiul Circular or otheruise,
unless the officer was an upplicant ror.appointment
thereto: ) >

+

vided also that any such appeal shall be dgcmed
to havepigpucd if, bLefor: the appeul %s date?mln:g,athe
appellant is promoted to an equivalent gra?r or o the
position with the suke or higher maximum satar¥ ghe
prémotion or uappointment th p is the subjec od n bhe
appeal is cancelled, or if the officer promoted o pobe s
perdon appointed dies, or vacates or re?ounces or
incapable of tuking up the position or 5fagg.°£ -
(2) Every officer shall have a rig of app
against - ) C .
ty fixed by the Commissio
() A?grp§2;10¥feuuu against the provisionsd
of thils dAct or sny regulatlons thergun er
or any iunstructions issued under ?hlsf
Act except in the case of a penalty o
a reprimaud or o [ine nqt exceeding
twenly dollury: : ‘ .
(b) Any de{crminuLlun of guilt by therQomxiiﬁion
in respect of un offence ugder t‘}s-nsfér
(¢) Any decision of the Commlssion to Jrath.r
the officer from o?e éocallby to snothe
within the Cook Iulandss o v
Provided that an uppeal under this pﬂfagiipguiggéip
1is only on tlhe grounds of wstraordinary perdi ;B‘ T
and prdvided also Lhal the fecl bhgb antﬁppgificcrp
under this parajraph shall nuF re}1ev§ igion L e
of his obligaticn Lo comply with Lh? ec1 on 0 the
Commission pendiug decislon un the dppead; P
Chairman of the Board, on'uppllcatiundézhut S rina
in that beballs ugdkond?ﬁiﬂmiﬁut{iﬁtiiahed, directs
s i 5Q such hardyg is us
§ﬁ§§°t§2°3r?fCer shull not bu su trunsferred pgudlng
the decision of the Boaid. ¢ of which
hee 3 in respect o -
(@) Agyrgzgtlo%eg;:iﬁg is expiessly cogferred
+ by this Act or sny other enngggnoi subsection
(3) For the purposes of paragrapd &) e 1o
(2) of this segtion a btranster shall be dee

| . ity other than the
include a temporary posting to a 1°°iingyallowance is pay-

loyment when travel P
:g%:lfgiazﬁeoihgﬁg ogmtﬁe absence from‘thq gsual place

employment.
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41, Notice of Appeal - Hoti
. ot ic L - Notice of appecal i
fgrggrggéstact’and or.chg grounds for gppeagngggliegzlon
- forwarde byoiznzig§§ﬂ1;s1o: in :riting in time to be
C t w ourteen days aft
:?}ih the decision has been notified toegh:he date on
timecgg :gncgrueg, or within such exteéended
e Boar of appeal may in ca )
g;oghgngpngflctent.rcason has beenaggo;nsgnaiig:izéter
ant., An appellant shull be d
have complied with the pr i Ss seattor.
1 2 ovisions of thi
he establishes to the Sgtibf i b Bootion it
: sfaction of the B
égg:a%gebiozgg prgduction of corroboratise g&igegge
_the e o appcal was dispatched to ti !
g;??éis;gntig é;ﬁﬁ'rpF it to zave been deliveégd at the
igsion in the mormal cours

delivery on or bef ; st da i ot the Pooosn
delivery on o efore the last day flxe? for the receipt

Provided that an officer st
ed ationed on an is
gg gg:nggﬁp{;isniibgttgr than Rarotonga shall bé é:ggcd
; : e requircwents of this s
if his notice of appeal i e aont sgon
x peal is handed to the Resi "
or Glerk~in-Churge of the isla oo thy fueat
: , sland on o
day fixed for tae receipt of the noti:e?efore the last

42, Jurisdiction of Board of A I
2. . } + of Box pgeal - (1) T o
gf nppgal shall have jurisdiction to huar(agd ho Board
aegefmlne every such appeal forwarded under section 41
(?r ”ggefzziygugﬁose toisummon witnesses, including !
2 Ce 55t e provisional appolntee, and ¢ i
the witnesses on oath or otherwi Ly ool the
€ erwise. On &
Board of.Appeal ray receive such evideﬁc:“Zsafgeul tho
fhinks fit, and receive any statement, document
o?rx;mgtion' or matter which in the opinion of éhe Board
peal may assist it to deal with th é
it, whether or not the same s o Eaitie safore
it u o{ er o me would be admissible in a
-(2) In deciding any appet i
) ) ppeul .against
app01ntmunt or Lr)mutién the Bourd m;y alloznor
disallow tpe appeal.- where there is more than one
appe?lranulnst the sace appointment or promotion only
one appeal may be allowed und all other appeals against
the same apiointwent or promotion shall be disullowedu
?hergtkhe ay?eal is allowed the Commission shall )
orwi appoint the successful aupe
positio?_ 5 aypellant to the
3) dhere the appeal is yrainst un
_ . e @ T henalt
imposed by ghe Comm;ss;on on any officer uidér sec{i&i 30
or section %2 of this act, or any amount directed to be
recovered under section 32 of this act, the Board of
Appeal may confirm, vary, or annul the penulty or the
amounthdlrectegtto behrecovered or substitute therefor
any other penalty authorised in the sect i
the penalty was imposed. ection under which
In any sppeal the onus of - she
spon the apporlans proof shuall rest

Provided that, in any appeal again:

, ¢ gainst th

to the.Fublic uvervice of any person who is noteuipgg}?zﬂgnt

and in any agpcal under the proyisions §f paragraph (a) o

paragraph (b) of subsection (2) of sectgon 40 of this Act

the onus of groof shall rest ppon the Cogniusion. ° !
he proceedin;;s of tho Board Y3 a

not be open to the public. ard {of Appeal shall

/7/
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.. (6) Any person authorised by the Board of Appeal
may attend the hearing. oo )
- (7) ‘At the hearing of auny appeal” the Commission
may . be represented by counsel or other advocate. C
8) At the hearing of any appeal the appellant
shall be entitled to be present, and may be represented by
counsel or by an officer of the Public Service:

Provided that the Board of Appeal shall have
Jurisdiction to hear any appeal oo papers where the Board of

Appeal considers such procedure'warranted.
(9) Appeals affecting more tban one appellant shall

not be heard together, unless the Board of Appeal so desires.

(10) In matters not ¢xpressly provided for in this
Act or inm any regulations made ur coutinuing in force there-
under, the procedure of the Board of Appeal shall be such as
the Board of Appeal may determine. R

(11) Proceedings before the Board of Appeal "shall
not be held btad for want of form. No appeal shall lie from
any declision of the Board of Appval and, except on the ground
of ~lack of jurisdiction, Do procredings or decision of the
Board of Appeal shall be liable Lo be challenged, reviewed,
quashed, or called in question ln aiy Court. - :

(12) The Board of Appeal shall within the scop: of
i1ts jurisdiction Le deemed Lo be a Commission of Inquiry
under the Commissions of Inquiry Act 1966 and, subject tor the
provisions of this Act, all the provisions of that Act except
sections 13 and 14 (which relate to costs) shall apply
ace vdingly.

(13) An appellant, if his ap
be entitled to a rafund out of money appropriahed by the
Legislative Assembly for bhe purpose of actual and reasongble
personal travelling .and accomnodation expenses incurred within
the Cook Islands in attending tbe hearings but, if the appeal
is not sllowed, the appellant shall not be entitled to a refund
of any such expenses unless the Board of Appeal expressly dirvecta
that the whole or a portican thevreof should be refunded.

. (14) If in the opinion of the Board of Appeal any
appeal under this section is frivolous or vexatious, or one
that should not have been made, bhe appellant shall not be
entitled to a refund of expenues und the Board of Appeal nay
order him to pay bLhe cost of the appeal in whole or in part,
and the sum so orderud Lv be paid sholl be recoverable by

deductlon from the salary of bLhe appellant.

peal is allowed, shall

4%, Serviceu for Board of Appeal - The Justice Department
shall furnish such wecrcbarial, rucording, and clerical services
as may be deemed necessary bto enable Lhe Board of Appeal to
discharge its functions. All evidence recorded in any appeal
shall be retained for six montlis, wod may then be Qieposed of,
unless the Board of Appeal in any caue othurwise directs.

a4, Offence to attempl to _influence Board of Appeal -
(1) Except as provided in suboection (4) © 8 section, no
person shall in any w8y attempt Lo influence the Board of Appeal
or any member of the Board of Appual in respect qf any appeal.
(2) Any person who uvcbs in coniravention of the
provisions of this pectionscommits an offence, and is liable

to a fine not. exceeding twa hundred dollars.
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(3) An officer who is convicted of an offence
under this section is liable without further charge or other
proceedings to immediate dismissal or to such lesser penalty
as the Commission may impose. :

(4) Nothing in this section shall be so construed
as to prohibit any person from giving information or meking
representations in respect of any appeal at the request or
invitation of the Commission or the Board of Appeal, or as
‘a witness or as an appellant or the reprosoncatfvo of an
appellant at a hearing before the Board of ‘Appeal

PART 1V ~ MISCEHYANEOQE

45, Medical examégations - The Commission nag require
any applicant for appointment or any employee to aubmit
himself to medical exsmination at hle own expense or otherwise
by a medical practitioner nominated by the Commission.

46, Educational qualifications - The Commission may
from time to time prescribe and il necessary conduct examinations
for the purpose of ascertaining the merit of candidates for ’
appointment and employees for prowotion.

47. Employee mgx be charged rept - If arising out of or
in connection wit s employment any employee is supplied
by the Government of the Cook Islands with any house or other
prenises for the purposes of residence, the Commission may
if the employee 18 not eatitled to free quarters, direct tﬂat
a fair and reasonable sum as rent thereof be deducted from
the employee's salary, and the amount of tbat eum shall from
time to time be fixed by the Commission,.

48, Bonds - (1) Any employee or prospectivs omploioo to
whom money 1s advanced, or on whose behall ex enditure is
incurred with the apvroval of the Commisasion in comnection with
transportation, education, training, or sustenance, or for any
other special purpose, may be required as a oonditlon of that
advance or expenditure Lo sign a bond in a form to be determined
by the Commission requiring him to pay to the Government of the
Cook Islands the sum therein specified if he makes default in the

performance of any condition of the bond:

Provided that the said aumount shall be reduced during
the currency of the bond by an amount equivalent to-ths propor-
tion that the sorvice réndered by the employee in accordance with
the condition of the bond besrs to the full period of service

uired for the discharge of the bond.
req (2) The Coumission may require that such a bond shall

also be signed by a parcnt or guardian, or by some other person
approved bg the Commission, us auret{; and the parent or guardian
or person who signs such a bond shall be Jointly and severally

thereunder.
1isble (3} Every such bond shall be enforoeable againat tha

e o rospective employee und the surety who signs it,
Zzgigiﬁac.iafng Enything in this Act or any osgnr enactment or
any rule of law,

49, Regulations - (1) Thc Commission may from time to time
with the approval of the Executive Council, make regulations for

of the following purposes:-
all or any(a) Promoting efficiency and ecomomy in the Public

Bervice:
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(b)
(c)
(@

(e)

1)

(8)

(B
(€9)

o)

(x)

€Y
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" Prescribing standards of and conditions

relating to office accommodation and
.physical working couditionsa:

Facilitating the recruitment, appoint-
ment, classification, and grading of
employees:

Prescribing normal or special hours of
attendance or duty, and modes of
recording times spent on duty:

Bubject to the provisions of any enact-
ment, safeguarding Govermment property
within the custody of aily Department
or employee, and preventing the
incurring by the Crown of unauthorised
liablilities:

Defining the terms and conditions of
occupancy of Goverament dwellings or
resjidential properties in terms of
section 47 of this Act, and fixing
the rentuls payable for such dwellings
or residential properties and mattera
ancillary thereto:

Relating to the couduct of employees or
of any class thereof, the maintenance
of integrity, the control of activities
which are or may be detrimental to the
performance of official duties, the
furnishing of official information, and
the maintenance of impartiality in the
performance of official dutles:

Prescribing the responsibilities and duties
of employees controlling staff:

Prescribing the nature of personal reports on
employees and the times when they are to be
made: '

Prescribing the nature and duration of leave
of absence that may be granted to employees,
and the terms and conditions of such leave:

Eupowering the Commission to prescribe
allowances and muke yrants, and to prescribe
the terms, conditious, and rutes or amounts
of allowances and graants, that may be paid to
employees in addition to, or instead of,
salury or wapgus:

Fixing terms, conditions, rates or amounts that
way be paid to any person to recoup expenses
incurred or to be incurred by such persons
on the instructions or in the service of the
Commisslion:

Providing for the training of staffs

Yrescribing exuminations or qualifications for
the purposes of Lhe uppointment, the promotion,
the classificatlion, or the grading of employees:

Prescribing terns and conditions of employment in
respect of temporary salaried employees and
wage workers paid on an hourly, daily or weekly
basis:

Prescribing conditions of retirement:

Prescribing the forms of documents to be employed
in dealing with staff and employment and
appeal matters: .

Providing for such matters as are contemplatod by
or necessary for glving full effect to the ‘
provisions of this Act and far the dus
administration thereof.
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r tion (1)
R lations made pursuant to eubsso
of this gzlticggum:y be made either generally or with respect

> r class of cases,
of any pf;}1c§§§ﬂ1ﬁiign: made under this section shall aome

1 in that behalf
date to be specified therein
%:ﬁgtgg:cgeggr: or after the dutelugltge)apgggv:% :g :agh date
] 11 making the regyulations),
f§e§;2i1;123u2§u11 come into force on the date of thsir

lands Gazette,
motificatisn i?lt::;iggtig:aamudu under this sectlon shall

) ithin 28 days after
. the Legielative Assembly w
zﬁelgﬁ%eb§}°€§a maklng thereof 1§1tge ?eféa%::ixg %;:eigtza§:tive
) £ t sha e la
;hggmé2y3322é£2'2%ng;y; a?ger the date of the commencement of the
8

next ensuing session, )
io lations
~ Subject to this Act and any regu
50; zggtr:3tngnen forog thereunder, and wlthou; g:uzrtﬁzing
?ﬁgepgwers of the Commission, 1t 18 hereby declars a

the form of a Publie
from time to time iesue, in

92?3;2:1§2n3:{, instructions whichh shall be observed by all

Je

employees.

- Where any notice has to be
. Notices to smployecg w ; ! °
givez1unde3 %his Act to any employse, it may be given

(a) By delivering it to the employee to
m it has to be given; or
(v) B;hgendlng 1t to the employee in a letter
or telegram addruseed and posted to himhiu
ut his unsual place of employm;nt or at
t known place of avode; o
(e¢) B;agublishing the notice in the Official

Circular,

{ - Except as
ation £or loes of salury
52.ngn02222n22t or any otiner enuctment, no e?ployee
pﬂOVidg entitled to any compensatlon by geaaon [} iany being
Bhgiifign in salary, or in consequence of 'his services
re 3 :

dispensed with,

t to intluence Commienion = (1)

52 Orgﬁnggm;?tgt;zmgfrzncc agalnat this Section who
Seey perer tndirectly solicits or endeavours efther tg
Fpesigtad 0the Comminslon to obtaln preferment or rewar
1nf1uencer to intlucnce the Commisoion or any other peraon
or galn 2he Commission has deleguted his powers undzr
Lo o of thls Act wlth respect to decisions on h?1)
8322332 geacribed in tihe Firat proviso to subsection
m

Act
of section 3 of this . -
arson who commits an offence agalins
thi aec%ignEzzriizhle to a fine not exceeding two hundred
[}

dollexe. } Nothing in this nectlon shall apply to any gzrson

] %o"mation or advice or makiug representatignn .
%?V1ggmm?aaion in respect ot any u¥pointmcnt, promotion o

" ' Comnleelon,
t the requeest of the
grading au) Nothing in this section shall be oonstru:drggent_
to prgvent the servioce orgunina%tun £F?gc€?hén n: D

s n on any matter .
ati°§fe§° 32§e22m2§83§2d1t10no of enployment of any employou’
saia »

or class of employee.
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(5) Notning in this section shall apply to
application made by an employee addressed to the Commission

in the manner prescribed by the Commission fopr such
applications,

S4. Substitution of the Commission - (1) The Public
Service Regulations %§37 are hereby amended by omitting all
references to the secretary of the Premier's Department
and substituting therefor references to the Pubiic Service
Commission, .

(2) Every reference to the Secretary of the
Premier's Department in any other enactment, agreement,
deed, instrument, notice or other document whatsoever shall,
unless the contexy otherwise requires, be read as a reference
to the Public Service Commission,

55« Pransitional 2rovislong ~ A1l persons who immediatel
before The coﬁEEhEEE%EE_of this Act were employees of the v
Publlic Service shall continue to he eoployees of, and to
hold the same office und status in that vervice as if they
had been duly appoiuted by the Commission and the provisions
of thie Act shall apply to them uccordingly.

56. Repeal - The Public uservice Act 1965 is hersby
repealed,

SGHEDULE
DEPARTEENYS OF THE PUBLIC SERVICE (s« 7)

Premier's Department :
Office of the Public service Commission
Department of Lconomic Development
Department of Co~operation

Department of Education

Department of FPinunce

Depsriment of Healtl

Department of Inlaad Huvenus

Department of Interual Affairs
Department of Police

Depurtment of Juslice

Department of Survey

Department of Works and Communications

Meteorolopical and funospbere Departments
(except officurs of the New Zealand Public
Service),




