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Offenct) to attoll.pf. t.u 
influt'w'e Commiasion 
Substitution of tho 
COl]nll~·.J un 

I)~. TJ anELt tJ.ol1ol pCl.lviltiona 
5t~. Ih:IH1Ul 

:i'~!H'(hlic 

Ar, At: t '\: v ..llncntJ und cOf1~olldnto tho 1 PtJ1J-!J~~i~~ aw relating to the 

IJ~ IT I (9 May 1969 
'SACTLll lJ)' the LcgislutJvo A8sombly of the Cook Islands 

JI1 SU8.!1.tOfl n,.,Rt·.:·ttlod, Elnd by the authority of the 8"-", n° 
follotHI: ........ 'U Q 

( ) 1. ~~:t TJlle, Commencement oud U.tvlston,lnto PBJ~t9-
1 Thj8(~\1. :r:u y he cit.ed BS Lho Puhl.lc Sorv\"o Ad 1968.·69. 

~. . fhis Act Hha!1 comA Lillo "urea on tim dntt· of" 
commeltCf'In'HIi. .~f' tho Cuustltutihll AIilCIlU"'II(; (;~1I • .;!) Act ·196M-69. 

(J) Ih18 AcL 1ft dlvJ<I .... 1 lut'. \',.rts a8 f0110"a. 

Pur.'t.. I' I II S .,n' c ervico CUIIIIIIJ8sion isuctJons . ) 
l'IH·' 11 11H~ Public Sct'v·let' Suctionl'J 7 
~:::~:~ 1 i! Appoals Seotlufl8 J'j 

~tlscollanoo'J8 S"ctions ~5 

2. !!!l.f..!.,~protntjon - In this Act, uHios!I t.ho context, 
u therwise rtHIH l t·1I5. -

"Tho C!unstitut·ion" men"" the CUHet.ituLJ(tn 
~f tho COllh: I slonds (as Bot ou l 111 tl.t, 
!'iocond SchelluJ e t.o the (;uol, J !iJ.aru..!e 
ConstltutJ on Alllondment A(;t l fJ!j5 ot' ti,,: 
Purli.3nlont of' New Zealand): 
"'I'lIniR"i.on" menus tho Publ J c ~t'rvic~a 
,:ulrnnJHsion esloblJMhed undor Article 7·t 
of t,IIO GonstJtut.lonr· • 

"COIumt.ssioner'· means 'any mt!ulbor' of tho 
)'lIh 11 c Serv·J.co COlluT11s ~loll nppointed by the 
lIit:" Cumm.los.tonor un<.!er AI~Llclo 71 of tlt., 
CUllS t.1 Lutt 011: . 

"lhJpilrt,n('ntnl hend" moanH the tler',J.rt.m~ntRl head 
VI' a D(~pBrt.monl: 

"Emll\,'YOH". 11\ roJntl'ut lu I.ho l'utJlle !iervlce, 
nU·!Uns 0 person OIl1pJuyeti lI"!I~oln. \oIj'II·l.h~l· un 
U,o p~rmanent staff (lnc.ludill,: an)' 
IJI'obnlJunor) or tCIIIl-,orul-1Iy hi' .1" II wat:" 
'""01'1<'01': 

"Ol.;ClIlJationaJ. cJ A~llt" nlOBIlS fillY r:,'01l1> of 
eluptoyeo6 011 lho JlflJ'IPnnulil !'IIlaff t~Xt)l'''!i!~ly 
prt:HeJ'ibetl II.H ,\1\ Of:Cllpol.ionBI cLI.I!t:r. by the 
ConllnJ sslon: 

"Of.fJcer". in rulatlun I.u th., 1"lhlJ.: !.w,·v!.co, 
m.,an!'l an cml"'loy(\f~ or til" J'uhlll! ~H~rvJp" 
other t.han a probati(,nnr or b. l.ell/llI,.,,,t·, 
sulnriud cmplvyt.'o ('I' Ii W(lt;') Wtll'h.l!fl 

"Jlrobat.ionel'" 11101\118 11 Jlur:-H1n t'ttI. ~'JIt': un 
l.rolJation tn t.urmfJ of :to(:LJtot !.\ 01 • ..... '·tJon 
'J! of t.hl~ AcL. 

"Pr'omotlontt In.'una advBlIlH,melll I L~UUI on6 ,~I "do 
t.tI anotl1(p~ w11.hln all occup"t!·.Hlut c, •• ~" '.Ir 
tran"rnr. from ono OCQuvull"'I"l Clll~~ to 
nnothor involvlnr. in eft":", 1:.l:''1tt nn .t1l1·rf!lR''''· 
tn IRaJt!mum ealaryl 

tu 6~ 
to '" . to 44 
Lo 56 
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"Public Service" means the Public Service 
as delined in Article 72 ol the 
ConsU tution: 

"Service Organisation" means the Cook Islands 
Public Service Associati.on Incorporated: 

"Temporary employee" means an employee lor 
the time being employed in terms ol 
~ection 1~ ol this Act: 

"Wage Worker" means an employee lor the 
time being employed in terms ot section 12 
o! this Act. . 

PART I - PUBLIC SERVICE Cm~IISSION 

3. Powers, duties and 11lr.t\tions·01'· Commission - (1) 
The COl'lJ!:ission siwll be rcsvomaole to the IIb.ninter charged 
wilih 'Oh.t!l responslbiii ty ot thE! administration ot· tl)is Actl 

Provided that 1n motters relatln~ to deoisiona on 
ind! vidual emplv~'ees tho Commission ehall act ,independentl;rl 

Provided further that the provisious ol subolause 
(2) ol Article 74B of the Constitution shall also apply.· 

(2) Tae COlUmission shall have the powers necus"a.ry 
to perform the IWlctlons and carry out the duties describe .. 
in tlu.e section as well as the functiona and duties pre­
scribe& for it under any other Dection oI this Aot or aD7 
ot!",!, law ·in Iorce in the Cook IslandS. 

0) The Commission shull, in re.Jpect of the. 
depurtments ol the Public Service, be resl'ollsible for.-

(a) 

(b) 

(c) 

(d) 

(e) 

(r) 

Reviewing the ma.chinery of Gove~rutient, ' 
incJ.udint; the allocation of functions 
to and between Departments, the 
desJ.rability 01' or need for tbe 

. creation of neW Departments, and the 
amalgemat.lon or 'lboli tion of existing 
Departments, arul (subject to the 
provisions oI any law ·in force in the 
Cool<. Is lands) l,tIC extent and nat·.t.re ot 
controls exere i :wd by any O!le Depart­
ment over the ot",rations ot another 
Department: . 

Reviewing the el"ficiency and econOmy 
of each Depart",ent, including the 
d.lsGhur~e by tllp. departmental head 
of the responulhilitles placed cin 
him by section B of this Act: 

The provision of Ruitable,offlce 
accommodaUoll "lid tbe prescription 
and Buperviuj.,11 of physical working 
conditions of aU employees in the 
Public Servi."'!: 

Approving and I"".illwing establishments 
of staII:. 

Actine; as t~e central personnel 
Iluthor! ty fo .. · ~he Public Service and 
earryine; out slJ"li function" ae are 
prescribed ill this Act: 

Prescribing basic training progranor.les 
and salary limite for qualificatiolls 
and making recommendations to the 
Premier on the fHcilities necestll1ry 
for the proper Lraining nI staff. 

!i 
I 
I 

,I. 
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4. Annual report - (1) 'l'ho Commission shall as soon 
as practicable after the 31st day of March each year furnish 
a report to the l'remier 011 the stat" (·f the efficiency and 
economy 01' the Public Service and on its own department's 
operatiuns for the year ending with that date. 

(2) A cupy of this repurt shall be laid before 
the Assembly within 28 days' aft.er the date on which it. is 
furnished to the Premier if the ilu,wmbly is then in St.:saiun, 
and, if not, shall be laid before the Ass~mbly within 28 days 
after the date of the commencement of the next ensuing Session. 

5. Delegation of pow"rs - (1) The Commission may !rom 
time to time, either generally or particularly, delegate any 
of its puwers to any of its members or tb the holder (01' t~,1) 
time bpine; of any specified oHice in the Public ::iervice. 

(2) In any CU,H' w:,ere the Uommission has, pursuant 
to subsection (1) of thlu section, delet.;ated any of Hs 
powers to any person, that purson may, with the prior approval 
<If the COlllll1iuuion <!eleBate auch of l,hese powers as the ' 
Commisoion approve", to any other person or to the ~ol,~er f()r 
the time being of any specified of1'1ce in the Pub11c :'ervice. 

(3), Subject to any e;eneral or' special directions 
given by' the CODUllission, the perboll to whom any powera are 
SO deleguted may exercise those powers in thf! srune manner artd 
with the same effect as if they had been conferred on him 
directly by this Act Rlld not by ddega~ioll. 

(4) Every persoll l'urporLinr; to act pursuant to 
any ,~elegatioll unucr thi" section sllall, ir. the absence ot 
pru'_'" to the contl'ary, be prel;umed to be ac t.lr'G in accordance 
with Llle term!! of tllc deJ.c,;ation. 

(5) Any dele(;aUol\ under this section may be made 
to a specified partlOH ur to persons of a soecified cl~ss, or 
to the holder or holdel'll fut' the tim" being of Ii spec1fied 
office or of apeclfip,!. cla,,,,ofl of offices. 

(6) ,[,;vory Iluch d.,]"!,r,'.Ition shall be ravocllble in 
writing at will und no de l"",,,I,ioll I;hall l.rev"at til" exercise 
of any power '01.' funntioll by tll<' UU""His,;i 011. 

(7) Av.V Hue!! d"l"l';at.i.>n ahal!' \mt~! it j", revoked, 
continue in force ac:c:or,tj II,~ Lc J ~,., LenoI', notwl. thsi,uwiin!,; any 
chanr;e in the roemb"J'<;llJ l' 01' tl .• , CUI.,.llil;".lon. 

6. Investi 'I" t ;01,,) "nt! !nQuwJ!1, - (l) 'rho Commis:Jion 
shall have the pow"r to conduct lnvestig&t1.ons "t' ill<!uiril~s' 
and for this purpOSIl IIlilY s['<:(: la 1. ,y 'lFPoi~t a p!:!':or, or 
persons to conduct such m, jnve,;.tif-ption or in~l\lJ·rr and to 
report the result of I.h" inv"'lttV,,",lOU or inlJ,'-t:!.ry ~o ,.he. 
Commission. For the I'" 1'1)0 Ii 0'" of thlu s.,«tior. the Co'umiEos:\.on 
or the {lerson or persoTlIJ It; al'polnt.:3 ~hE',l! h •• vc the .. u .. olle 
powers and tluthor.l t,y to l,HJ1JJIIIIJIJ wi t.JI.!i:J:,f;B z,s (.re (~O! .. i·u.t'I·ed 
upon Commissions or In<juil'.)' by 1,1 ... Gommib:3iOl!s of Inq\:,!.r;! 
Act 1966. 

(2) l'ayment of 11n.V (",'" or expensen inc:rrred, in 
connection with Wly such invu,tl,tl,,;,tUon c;:' 1nqu1ry s~llli De 
authorised by the Uonun.i.s!lion 0",1, of money appropriat.·,d ',;,:/ 
the Assembly for this vurpoao:' 
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PART II - THE PUBLIC SERVICE' 

7. The Public Service - Except where B contrary 
intention appears l.n this Act, the provisions of this , 
Act shall apply to -

(a) All persons employed in any of the 
Departments specified in the Schedule 
to this Act: 

(b) The Departments specified in the said 
Schedule so far ae may be necessary tor 
the due administrstion of this Act: 

(c) All offices end positions in the Departments 
specified in the said S\lhedule. 

5 

8. Functi.ons of departmental heads - In addition to 
any other functions and dlltieSTiI~b.y any other law in 
force in the C~ok Illlnnds the uel'artmental head of every 
Department of th~ Public Service shsll be resDonslble to the 
Miniet~~ !or the time beinv, in charge of that- Department for 
the e!flCl.ent and ecunomica1 administration of the Departmant. 

Appointments and Promotions 

9. Employees appointed to the Commi1lsion - In the (:80e 
of the appointment to the CommlsD10n of an employee of th .. 
Public Service, hjs term of office 00 8 IDp.mber of the COD1Jllission 
shall be deemed to be continuous ~ervice in the department in 
which he was employed at the dote of t.hat appointment for the 
pur>,oses of: 

(a) 

(b) 

appointment to any 
Public: Service on 
of his service as 
Comm.itlllion: 

po;;i, t,i.on j 1'), the 
the terminfJti on 
II member of the 

Ent.i t lement to le~ve of absence. 

10. AppointmnnLs to th~ Public Service - (1) All appoint-
ments to Lhe 1'ubl i,! Servl.cii!il",ll be maTle by the Commission 
which shall, in mfJkinv, allPoiliLmento to the Public Service, 
have rC~Ard to the !leed to maintain and develop an efficitlnt 
career service hnned on the !~cruitment or adequately 
qualifi"ll (lcroqns. The COUlmi us tOil shall make no appointment 
to the Public S",'v;cc unle'j!) iL is satisfied that such 
appointm!'rtl; is nccp,wRry olld thai; the appointee has clearly 
'Dore meri', for tile pouition to be filled than any~officei' who 
is qualified and Ilv(lllllble for the position; merit to be 
determined in occol'dance with secti on 14 of this Act. 

(2) Every 1I;lpOj ntmcnt (),~' ony person to the permanedt 
stsff or the Publ ic Servi cn shon be not.ified within the 
Public Service by Official Cir<:ular or otherwise. 

11. Temporary !3I1]orie~i~'mSlo'y!:-'~9 - (1) The Commiasion ma;r 
engage such temporllry ealan.I' I"rnpTCiyeeo es may from time to 
time be required in the public interest, flIld may dismiss any 
person so engaged .. ith not less than ,me week's notice, or, 
in cese of misconduct, without. notice. No action shall lie 
in any Court in refll'ect of 'the dlsm!ssal of any temporary 
salaried employee. • 

(2) Temporary salaried employees shall, be paid such 
salari~s and be subJect to such conditione or employment as 
may from tIme to Lime be uetermined by the Collllllission. 

, C.~) The Commission 3ha11 review all temporary 
salaried employees 8IlIlually, and shall satisfy itself ~n 
respect of each ouch employee thAt hia services continue to 
be required in the \,ublic int.erest. 

~, 

: I" 
I' 
II 
II 
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12. -Wage workers - (1) Where in the opinion of the 
Oommission any work required to be done by any Department 
of the Public Service doos not warrant the employment of 
salaried staff by reason of its temporary! fluctuating, or

t special nature, the Commission may authorise the engagemen 
of wage workers by the Department. 

(2) 'Wa~e workers may be engaged and with the . 
if discharged by the persons for the 

:r~~ob~i:~eh~~~i~:'SUCh~~itionS as the Commission designates 
from tims to time for that purposei and any auch per~,~~tJ~~Ible 
wi th the permission of the COWJlllsl3~on, authorise any '.- S 
employee under his control to engage diocllarge wage worker 
subject to hioapproval. h 1 

- (~) The Commission shall prescribe t 0 genera 
conditions of employment for any wage worker or clas~ or clo.soes 
of wage workers which are not prescribed in any awar or 
illduotrial agreement. 

1~. Appoinvments to be on probation - (1) Every p~~oon 

appointed tO
l 

tthde perl~~n:~~e~t~~~i~~ ~~:s~?~!~l~~:.~~e atlall be 
who is appo n e agu i ~ t 1 than six mon'hs or 
on probuLi~n f~l' suc~r~e(;~~e~~ ~~ ~~oVi~:~ in subsec t i or~ (2) 
~~tt~~~e:ec~~on)~ ~: the Commission s~ecifios generally or in 
any pl1r~icular case or claD!! of cases. 

l'rovided that an employee in tho 1'rainee ,grade, 
. f h "'r!od of troinint; lain down ior his 

on r:ompletion 0 t 0 I . I confirUial jon 0" his apnoinLmcnt 
oc.:,'patlonal -clusD and upo~ . t' (5) ot' this section, shall 
unJ"r ttle proviuions of su B,ec .lon _ b ti n unless 
ot be required to servo a further pDrio~ of pro _a

i 
0(2) r 

11 " d to do so under the provisions 01 subsect on 0 
re'lu~re , 
~hls sel!tl(~) 'rhe CommJ :.lllion mi.lY rl'OI~ time to time eXi~~~ 

, t' l' un.y pl'obatl.onor [01' a apoci. tJ • 
the pedod 01 pro,?a l~n ~ onths a't o.ny onetimtl, by notice period not exceedlnr5 we, vo. m 
i 'ting to the probatl.oner. i~i 

n wr~ (;) The Commiaoioll moy at any tim~, ~n wr _ n~, 
fi or annul "Ill) aVIJOilltm!lllt. to tlltl l'ublJ.c Service 0 any con rm .- -

probatione(4) Every such confirmation shall take effect on 
th date of the instrument 0[' con1'il,nation, or, as t~~i C~B~n 

e b on such earlier or later datu as may be spec e 
may e, itt 
that behalh5n ~~~wi~~8~:~~n~ that the veriod of proba~~on 
of any probationor may hoveo~{~}~~diJl"'~~eW~~;~~~ ~~re~~e,\e 
is appointed to IlllY ~thernl' the l'ublic Service, be deemed to 
shall, ""hile he re~!l,_~9 until hls onpointment,; to the Publio 
be emploYiod onfPi~mOe~"o~nannulled- unu~r this section: Service s con I 

'p ided thut if, at the end of six_months after 
70V i io<t of pl'obatlor. (including every 

the expiratlon O~/l ~ p~~ util], deemed under the foreKoing 
extension th~r~~iS 'eu~section to be employed on probation 
prOTiSiOnBi tOt 'to the Public S'crvice shall thereupon be his appo n .mnn ti 
deemed to be confirmed under ,this sec on. 
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14. Appointments to yscant posi tiong - (1) All 
appointments to vacant positions in the Publio Service shall 
be 'made b;,. the COmmission. '-

, - _ (2) The Commission shall whenever pr.cticable 
noti-t;rever,r vacancy or prospective vacancy in a permanent 
position (including any newly created permanent position) in 
the Orti~ial Oircular or in such other manner as it think. 
sufficient to enable any employeequalitied-torapPointment 
to make application therefor. 

,(~) Notwithstanding anything in-subsection (2) 
ot this section, the Commission may in an;r case till any 
vacancy without having notified the samel 

, Provided that any aPPOintment so made shall be 
notified in accordance with E:ubsectiolJ, (2) of Seotion 10 at 
this Act and where a right of appeal exists there sqall be 
an bpen right of appeal. - -

(4) In th~ event of two or more officers being 
available for the same position, preference shall be given to 
,that offioer who. in the opinion ot the Commission, bas the-, 
most marit_to~_appointmcnt tn t~e position. -

• -, (5) For the purposes of this Act, the merit'ot an 
officer for promotion shall be determi~ed bYI - . 

(a) Work experience and competence shown 
in performance ot duties previously 
carried out by him; and 

(b) Personal qualities, characteristics, and 
attributes relevant to the position to 
be filled; and 

(c) Relevant educotional or other qualifioation.1 

Provided that where two or more officers who are 
applicants for a vacancy are adjudged to be equal in merit tor 
promotion having regard to the matters specified in the foregoing 
provisions of this subsection, rcgard shall fi~st be given to the 

,officer who is not in receipt of any allowances payable onl;,. to 

:;~~~ygfeth~;~Ut~rggf~g~Qo~g~~gn;h:uggo~flr~:~_d~~e~~e~~~jh:hall 
be glven to the lengtn or contlnuous permanent service Dr eaoA 
off~cer. -_ 

, (6) Every promotion of an ofl'ic8l."0r probationer shall 
be notified within the Publio Sllrvice by notice in the OUicia! 
Oircular. 

(7) The COll'miusion may 1n any case allow any officer 
to decline any Offered promotion or appointment without prejudice 
to thls 'right to eny fU~Ul'e promot~,on or appointment for which 
he ~ght be qualified. 

15. Effiectiyo date of appoigtments - (1) Notwithstanding 
anything to t e contrary in any enactment other than this section, 
the power cOnferred by this Act. to appoint any person to any 
position in the l'ublic Servic!) Dhall be deemed to include a 
power to appOint that person from and including a date to be 
speoified in that behalf in the inotrllment or minute or appoint­
ment, whether or not that dnte i.!l earlier or l~t.er than the date 
on which the power ot appointment :la exerciBed, IIlld saill.l:7 
ahall be payable frolll and. lnc).uding such date \1101;. being 
earlier than the data so specitied in the instrument or,minute) 
as the OOllllll1ssion 1IIe.;y determine . ', -

(2) The provisions of subeection ,(1) or th18 
section shall epply notwlthbtandingthat an;r other person 
previously appointed to the position me.;y on-the specified deee 
IIlld tor an;,. time thereafter continue to hold and receive the 
salary tor that position though (by reason or abeouce or ~ther 
circumstances) not aotually performing the duties thereot. 

:1 I 
!', 
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16. Acting Appointments - (1) In the case of abllence 
from duty of ony emploY,"l (from wh'ltever cause arising) or on 
the occurrence from any' caUll" of '1 vacancy in any position in 
the Public .,;ervice (whethrt:' by l'l''lson of death, resignation 
or otherwise) and from time to tilDe while the ab"cnce or ' 
vacancy coniinu"l:>, all or any of the powers and duties of 
t~u em~loyee or pertaining to the, position lDay be exercised 
and oerfomed by any other eu:ployee for tile time being 
directed by the COUllJ!ission to exercise and perform them, 
whether the direction hus been given before the absence or 
vacuncy OCCUrs or while it continues. 

(2) No such directIon an no acts done by any 
employee acting l'urllU'mt to aIlY sucll directIon shall in 
any proceedings be questioned on the Bround that the 
occasion for th,e direction had not arisen or had ceased, 
or on the ground that the employee had not been a.opointed 
to any position to which the tl.ircction relates. 

17. Lvi,lence of Appointments - (1) AJ'lY appointment to 
any office or POS] tion in the l'ublic tiel'vice shaL!. be made, 
confirm~d or approved in writing by an .in:;trwnent or minute 
by the Commission or by rulY pel'son to whom the Commission 
has delegated power in that behalf in accordance with 
section 5 of' thIs Act; and, Ilotwithstandinr, aIlYthinS to 
the contrary in any enactment, it :,;haU not be necc,;:,;al'Y 
for the Commission or any such person to execute 'JJlY formal 
warrrul~ or other instrument in soecial form. 

(2) A certificate sll;ned· by the COlnmiGsion that any 
pel''iOn named in the certificate Wa:J appo.inted to "ny office 
or ,,.u,,ltion in the Public Gervice from and includln[r, a day 
statcoi therein shall be :;ufficient evidence that the per60n 
so named was duly so appointed to aId continues to hold the 
office 01' poslI.ion unless the contrary is proved.. 

18. Anpointments Gub,ject to nppoal to be provi sion'll -
(1) Every appointment or promotion which 1:; SUD,j"C 1; to a right 
of Hppt:al by any officer wloier ucetlon 110 of thiu Act <Jliull be 
,provisional until 10111 appeal:; lod/,;ed in re"l'ect 1,herr:of have 
been duly detcrminel, or, if no al~~al is lod~ed, until Lhe 
time 1'01' the looi(~int:; of (lppe(lls has oxpir",d. 

(2) If any appeal af.~ainHt a provisional appointment 
or promotion is al 1 01/,,<1 , the COUlmill5ion ,;ha11 cancel the 
provisional appointment or prolDotion. • 

, (.3) The CoulIlli:Jsion may ut any time cancel a 
provisional appoint.ulI:nt or promotion, whether or not an 
appeal agailwt the apl,ointment. or promotion hUG been lodged, 
if in its opinion tile of1'ice I:; Ilot l'e'luircd or can be 
suitably filled by tho trufI"fer without promotion of any 
other officer, or it' it eonslders that further notification 
of the position is <leGirable, or for any oth~r Gufficient 
reason. 

Tr(lnsfe!'s and 'fermi natio:ns 

19. Redundancy - (1) If tr.e Commission at any time 
finds that a greater n'JJDber af l'erllOntl is emp.Loyed in ru..y 
Department of the Public Gervice than it contl.;.deJ;s to be 
necessary for the efficienb working therE'of, such persons 
as are redundant may (if practicable) be transferred to any 
other Department of the Publlc ";ervice wb lch .in the opinion, 
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of the Commission requires additional assistance; and if 
any person so found to be redundant cannot be usefully 
employed in any other Department of the Public Service the 
Commission may termInate his employment. 

(2) If at any time the Cummission finds thut any 
officer is in receipt of a greater salary than the maximum 
deturmined by it to be fairly appropriate to work performed' 
by or assigned to that office", the case shall be dealt 
with by the Commission subject to the foll~wing provislo11S;-

(a) If In the opinion of the Commisllion the 
officer is fitted for or capable of 
perfol'mint; work of H cl<tss equivalent 
to the amount of his salary, and that 
class of work is a\".lil:.ble in the same 
or another llepD.l'tG!'.,nt, the Commission 
may 8:Jsign that; cIa:;!) of work to that 
ufficer: , 

(b) (1) If that claus of work 1s not available, 
the COWlJ:i<Jslon may reduce the salary 
of the officer to the maximum 
determinel! by the COlilmlsnion to be 
appropriate to the closs of work actually 
performed by cr aSlligned to the officu'" 

(ii) Any such determination shall be subject 
to right of appeal: 

(c) If any such reduction of salary is certified 
by the COlllmisnion to be mude on the ~;roUJid 
only that no work equivEl,l'Hlt ~o the salary 
pruvlously rcceive<l by t.J.e ofJicer affected 
is at the time of the re,luction available, 
Ilnd the officer affected elects to contillllO 
in the Public :Jcrvice at that reduced ual ... l.'Y, 
the officer shall remain eliBlble for 
promotion a,; frora ~he f;rEd.e to which his 
!lalary before l'eduetlon was incident 
notwithf,tandinl~ the reduction, and llhllll be 
enti tIed to aml/loYlncnt on ';he clann of work 
to whic~l his p.l'uvious salary was appropriate 
as 800n 1111 a vacancy OCl!U['>l therejn 1n 
preference to Ul\Y other officer of the Bame 
or low~1" r.;rlldc ' .... hu:;u : .. Htlury hun not been 
reduced. 

20. Employees may 11,3 tmrwr"rr'eo - i'h~ Commis~~on rony 
transfer any employee, wh()thc~ on promotlon or O.,l~rwl!le, 
from one position in tiny Del'artll":Ilt of the ~?l~C ,.;J':~ice 
to a position in the :;""''' o!' nny other such M_P, r.,:!l'.,nt? 
whether or not ttw tl'an:;fer illV(l1ve!) !1 chan~~e of Jocat!on; 
and except !IS otherwi:Jtl 1'1'Ovide,! in Lhl>l Ac',;" ',;!le:'c !;ha.ll 
be no right of uppen 1 a:;aln<Jt ;my 13uch I.ransfer. 

21. FaUur!l to comoly with dl~'ectl0n t~ transf(,r - (1) 
AIlJ" employee who fall!; !;o cOIl:ply wIth 1\ d1r.:ctJ.ol1. o~ I.he 
Commission requiring him to, tran!lfer from,one PO<Jltlon or 
locality to another may be forl;hwl ~h dismlsse~ or reduced 
i rading by the CorumiLlsio/1 unl',,;:; he Justlfle:J tho non­
c~m~lianoe in the opinion of the Commission by adducing 
I'ome valid and sufficient'reuson therefor. 

(2) There ~hall be no l'i(~ht of appeal agli~nat rul,}' 
dismissal or redllction in grading under this suctlon: 

Provided that nothi.ng in thi s !wb!)ection ahull affect 
the right to appeal Ilr,ainst trunafer conferred by subparagraph 
(0) of subsection (2) of section 40 of this Act. 



~ ';',L4' n ,t 

10 I'ub!..tc Sorvico 1968-69, No. 28 

22. Notice of termipation or ~~ployment _ (1) Ever~ 
officer shall be deemed to be a thrae-mon~hl~ emplo~ee and 
notwi~hetanding any other provision in this Aot, his emplo~­
ment may be terminated at 8Jl,Y time eJ'ter three months' nahoe 
in writing has,been given -

(a) By the Commission to the officer on 
the ground of redu.ndancy or to 
etfect retirement in accordance 

. with retirement policy; or 
(2b) By the officer to the Commission. 
() The Commission may forthwitll tel'lDinate the , 

employment of any officer who gives less than three months' 
nutice u.nder this section. • 

(3) " This ssction shall not" derogate ,in any manner 
fr~m any other provisions of this Aot conferring power on 
the Commission to dismiss offic~rs. 

Remuneration. ClaseilicatiQA and Grading 

,~. Occupational olaasifications and gradeR - (1) The 
permanont staff of the PUblic ServicOiiliii.ll consist ot 
officerA and probationers. 

'(2) The Commissl.on shall prescribe ocoupational 
classes according to the nature of the duties required to be 
performed by thc·permRnent staff. 

(3) In pres,:ribing any oocupationttl 01as8 in 
accordance with the provisions of subsection (2) of this 
section, the Commission may specify that no person shell be 
ell gible fOl' appo.tntment to the clase or to a epecified 
g)'"de in a claBs unless he has such minimu'll educational or 
o-c;h, r qualifications BB are appropriate to the duties nomally 
perf,)rmsd by members of that class or grade, and may proscribe 
other conditionE not inconsistent with this Act. 

(4) The Com~i8sion shall sub-divide eaoh 
occupational class i!1to ,~rlltle~ according to ita asseBsmeltt 
of the .l'olativt> levols of respouf.tibility ar.d skills required 
to b" 8)("1:'cis8,1 by orrlc·erE and probationt'ra of the occurational 
c1 dSS, .md ahall prescribe A salary rate and a maximum salary 
rat" encl, incremontal sl,8pa for each such grade. 

('») Tha Cook Jelanua Publio Service Association 
(Incorporatad) ehall be the service orr,aniaation recognised 
as repr.~t1el1t1ng the vieWIJ of the employeelJ of the Publio 
Servic!,!. 

(6) In addition to any other powere conferred upon 
1 t by thIs Act or any other law ill force In the Oook 18lllIlds 
the ComnifH.lon suell have power to preecriba for the Publio 
Service or any claRI1 or cllHlBeR of employees thereof annUl'll 
and epecial leave, pll::"ic holidays, or.dinary hours of work, 
IU\d the Pbri cd to be wnrked before OVfll'time rates beoome­
payable; ratMl of reM"!IerU Lion and coudi tions in respeot 
of minimwr. earninf~oJ. Qv",rtj 'De. travelling time, shift work, 
night work. Rll(l Bpeei",) duty. dnd in respect of work on 
Sa turdays, Sundayh, ru.d publ J c holi,laye. Ilnd at fIIl,Y other 
time out;slde' ';hf' llrdinary '1o"re of duty; Reparation allowances, 
locali ty allowancea. <'.1 rty WOJ'k allow/I1lces and other allowances 
relatinK to cOlldlt.ton9 of work; tool allowtillces, tr.avelling 
allowMces, lodgi!'lp; a1) oWIUl("eR, camp allowances, and f!overal 
allowancell; and the terms !m<l condi tions under whioh working 
olothing m83 be issued. , 

24. Q),MRJ..r:i2 I1t':,cn. g5adi,p~~e!!rllSieea:rr o!!;!,C!Ir!\Jru\ 
, arobatlonnrl1 - {1 1he 0 ss OD ah 1 place e?Bry 

Officer Ill1 probat.LOnEir in an oCC'Ilpational claas and ahall also 
plaoe every officer and probationer in a grade in thll appropriate 
ocoupational olMS accor<Ung to the level of responsibility and 
skill required to be exorcised ln~'performano~ of the duties 
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ass,qHlod to him. :':,11"r;1 .u::f:ll l,e llayable to each officer or 
probationer acco~,.j l.t;; to h15 /SI'Ld int:· aOll on promotion u.nleau the 
CO'"!DissJ,on 01;1,( 1'W1 ~(, df:ter.Jli w's. dll officer or probatJ.oner 
sha 11 be £;wardd, t 'Jfl milLi.unUo Bala!'; of +;he new grade, but 
nov leEl3 t,la,1 n.i./l prov-i vIIS s,I1acy nn,' proceed to the maximum 
for ~h~ grad:: tIS 1.rol'iocd in Gcction 26 ('1: thit! Act • 

(~) ]o'C")r, the ua;;e of th,) commencement of this 
A,,<; un'.il ',;:·e Go'n~lj !lfL en hJ.s cJ Ils::;ifled and graded all 
o rfi.:cr!J ,"3..'1': pn~!J:l"; iOlH'C'9 in Heccdance with thio sectlon, 
t"e CIIBctm'w.(s 1''';l0.al.,u by chis A~'; so far as they rolate 

. to clw;E.' f,tl'tltion :1(,(1 !\r;,diu,; "hell continuu notVfitlts~;mdillg 
t,ld.,' r'l?'~"l t,) n '01y to L 11 officers and J,-r<lbatloncru not 
i'J"' L::<: C~.m'l be',n',; ,;rud'3,-l in a:'COl'.lHnr:e with thls sectlc;on 
a.u i r tl!~s f ... t.:; ~ltld r.,)-;; :"'t.'n ;)'\.ibe t]. 

(?,) 1 t I;ihU l] c'" : ;,w ft.l ::0 -: the Comlli!wion to 
1)t:I"I,it, au ol'i'jcl='Jr or p,rj;bat.i('n·:!' to rf!.;cive a salary J-~reuter 
t!lUJI that tlet"","i·'lol as UI'Pl'op'."i!J.te in accoedlUlce wlth this 
U(;Ct.iOI'. i.r t..:I'.: of:·.l·~\:r or pr()tJal;~('f;or Wt~S in receipt of 6unh 

hlt.~118J· s:"Jol'Y 'JL It!.:.: ~lEd.'! of VII! ~()II.1lienceDlent of th~s Act., 
(I,) i,o',wi Ln;ltal.'\·.11 ,. Lil' [o.:tl,,;oi'll>; provisl,on:; 01 

tit).,; t;e<:tlon G"') <';um,dClt;j U'l nla.'{ pr,)lIIotc eUlployoes beyoIl<1 the ' 
ma:;dm~m sal~lrJ of "lie I;r'~ h. 111 wh,eh ~118y ha,e been clal::;i~i(Jd 
when L"tJ,Y JUlV,) "lJo\\a o'ltsl,anltill,., /JI)i li ty but such pr~"IJ01,.lOn 
111,,"11 not. ,,ntitle tt.l: employ"" to ad\,&lIce to tho maXl.m\~.i,' 
llHl:tl',Y <l1' th" ,wxt higuer !,';r;,utl. 

;!5. E,'vi ';lIS cf !'rid;(1'~:; :",d '.:l\"'!:ifl'l::,tioTl - (1) Thu 
CONmission L1hu.Jl a~. f~r Uf; pl"a.;:"Jl:abl,:, ":'f:,V.lew on a 
L.( ,.' . .i.nuinr; baBiB tJ~t~ ctns::.;lf.lCLlLto.'l iUFI p;l'adil1l~ of the 
l'uhlic DCl'vicu. 

(2) .If the (;o'n'nis:;lon al; at;.y tim<, finds thut a 
poni \'ion In ~n OCGuJliltiollal, c1,,,;:; ::. ~I~t in a E;ra~e 
approprilltc tu t.ll!: ItJvi.lI. \.1 l"'''I'OIl:lIbl.ll.ty and skl.ll reqlllred 
i.n tile uisCIl"['SC: Ot 11,,, i'IlIlCt.[<",U. i~ :,lwll ueterlOinu the, 
llew "u':.lli.in··" 0" th.~ ~)osi t,inn. .·~llt!t·H th" now Gra.lll.n~ dct:;~rnJl~ed 
does')Hot. e~ilH;.i.de v.ith til(' t~la·I;.:w; or ',;lIH or ricer or p~ubut.l(jn­
er 1ur the tl.llllJ b~iIH; hn' .. din, ~,I\e ~·,o:::.i1.i.on the COlnmiss.!.o!1 
Dlay C.l iher ar:(,oin', tilt~ tin] dl'J· ~.o tll~.!. I)(li~i.. !~.i:?n at i tn twW 1·~rHde, 
01' it nw.y decL.re U,,· po,;i tl'''1 Vil';".II<. 1..1\.1 fill it in any 
manner ilutho':i'H'u by ti, i.; Ac I.· , .' .... 

(5) jin,)' u!r,r:'Fiill,'; p\Jl'.;,wn~ \,0 ~\JIHH,ctlO'1 (2) 01 .his 
section shall Lal(," e[r"c~ rev" ;mol 1n,;lu;il11P; such uat" liS 

the Gorn.olisui OIl mo:r ';pc,: l ry. 
(1+) At inl,(J,:\IH1u of Ilut less than 5 years, every, 

officer shall h"v~ til.., "i ,:It!; ',0 HI'I.!:; to tho (;om.mls;,ion ill 
wrltlnfj for u t'eview of th" el"u:;il:icllUon and E>:'ad1nl·' o~ . 
t!)e position Widell h" occ\J~)l":l. .11 the offlcer l.a not s.,tIafied 
wIth thd decision 0'· til" Gonnli:;;:ioll in respect of hiu appll.cs-
ti Oil ho may thcn lodf;" an ul'J"'~ll in accordance with the 
provisions of secLlon 40 0' t~ID Act: 

Providc,l ttw·t ,tuthill.' .in this sub-lIcction 
Dhull prevI'III. '.\11 oj' rIcer from maki ng 
repr"sentat lOll'; to the Commisb.ion at any 
tim" on thH 1.;1' Illi HI; of t:1s position. i 

(5) On recLdpt of ;'i',y applicatlon under sub-sect_on 
(4) of thill soction the Commi,w;on shall review the class).,fi­
cation and grading of the position, and shall notify the 
officer ill wrl tint-; of the Je'c 10ion reached after the review 
has boen completed., 

26. Stllary incrcmenta - (1), 'rhe increments prescri bed il) 
an,y scale or snlarlcs shull bit p,nd only on the basis o~ an 
employee's merit IllIU sball no!; w:C]'ue to OIlY salary untIl the 
om·nloyeo in ,':'ccci pl: theroof h;w re.:oi ved UIC SM,,) foY' a, period 
of-twelve month. 

,i: 
I l 

i' 
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(2) The method r-f deterMining merit for the p~poBe8 
or paym~nt of salary increments shall be prescribed by the 
Comm~BB~on and notifierl to employetjs by notice'it: the Public 
ServJ.ce Official Cir.cular. . . 

,(~) ,Notwi ths t.anding the foregoing ~roviBione of 
this secfaon, l.t shall be lpwlul fo), the GOllUl!ission to allow 
to any employee in any year an inCl'tlW'mt or il.<crements in 
exceSD of th".t to whiCh be wOllld o';h('twise hav", been entitle4 
or from a date earlier th!lll ~he dS'.e on which the increment 
would otherw1.se have E1ecru~d if in ,,1 Lher C!1Be in thf!! opi.'l.ion 
of thE' C01lll:1ission tbe employue ie uur.i tIed to speoitil consj.dera­
tion. 

27. AI] OWBnc:es ,md grnn ts - ~'he COlllll'ission may approve 
the payll1ent of allowan.ces and granl.s to. employees cr othar 
persons. 

2e. PrIvate e!!U!l2:i!!1.~!l'! - f.')l',(!pt with the express perMission 
of the UOllunisslon (w~,jci1 ",oy ut IJIIY l;ime bu withci!'ll.wn), no 
employee shal.l underl,ake on:1 ",np ~(}:f1Il()nL, oppointment, or . 
ocoupo~ion olltuide the Pub.! ie ;.:e J'viea or h1\ve aJ'1:! financial 
interest in any undertak.in~~. wtd c~ in the opinion of the 
Commission is iucOml)o';llolo wi. th 1. Ill' due and proper disc4args 
of hl.B duLles as an employee o!" I.be Puul i.~ Service 

29. Fees for offici al s"cy)£.£!!. -. (1) No fee, re"ilrd, or 
rem'l'W ration of any k.l nd what,/;<J.;ve r, beyO!lrl his salary, shtill 
be ,.. ""i ved and kept for hiD uwn ,wa by :illY en,ployee for the 
perfol"l:,aflce of uny service r",· t.tlt! CO"erll!a,,"';, Wllesll specially 
authod ueJ by t.he COlilmilw.loli. . 

(2) Any f;ID,lloye'J WliO 1<3 r';quj.re~ :'n'the cou,rse o.r. 
his duty to pel'for!ll a,,~y uel'vj c:e n'ndered oth('rwis" t'1a..'l in the 
.Public Service for wlli.Gh EI chUJ'v," wo'ud '.aw.':ully oe Dl\'y~bl" ahall 
report Lhe fa"t to ~1i II UCl'iH·tll ... 'I'.H.;. he'.H:!, w:,~, ·':1!J.!1 clec:'do "hat 
amount should be cl);'1"f~')d ./.),/. !,I,,JI, lIeI'vic!'; :'!le c.mou:-,~ E~oll bs 
!>aid into th~ Cook J.sll\Jldn (j()V(!l'rll!lt'n~~ Accou...~t or ~~1>t..o ~~f:1 a<:cOtlDt 
of tlla OeparLlllent CO:lCerl)e<l, U/,["'3.1 ~he Commission otht-l, ... J.IHI 

directs. 

30. Convictin" "fl.)' ofr"II<:')I; ,. (1) If any employeE. ill 
convict~d Uy-aiiT·r;o,-jJ;l~'·o·r·i,,'.\'-OTr.'r,<:f' I"m.i slllJb~n by lDlp:;;'ieonment 
he shall lIoti.1"y his ".lnl.nil J llll~ oJ'! i .. ",r "'~1O all"ll report ·.he 
8irc\,llllstance" relu\.i Ilf' l.ill're to tln'()Il~)1 01 !'ici 1.11 c'16lUlele to the 

0=18s10n(2) An officer who is ulll3T'u,cd with 'laving cC1I\1IIitted 
any offence l,unishuh':,,' by 'i r'I't"lIHH1J>'t.rl ~ !l·ay be trlUlsfe:rr"d to 
other duties or eua~'''llded rl"'W <Jut) h.t t:,,, Commiasion; anet if hit 
is convicted (wheth",' 0\' not Ii" hll" l'l'en nUB'Jenc.ed) one or mOJ·., 
of the following lo'enllJ ~ 101> IUo.,y hI' 1 mpoCled on' him by the COlQ!aiedionl 

(~,) He may be di'''llisl;~'d: 
( .. \ He /!lay be d'"",ued in t'/iva C0111l1dtted en 

offence 'mdt"., th:a act and required 
to sufrer lIuch 1"JI'ul ty less ":;he.~ 
dil'misRIll all thl! (;orumi1<oion may 
impose: . 

(0) He msy be p18c~d on prouRtibn !cor such 
pl!rLod not exceedin~~ two yearn as 
the Commission may ue~ermine, when 
tile pnwisi,ons o! ttli .. Act relating 
to probBtlone~s stt ... 1 ~ apply exol!!pt 
that he lIhall nol, bl'! ~,('''med to 
havll helln ne.ly RI'Point"d at ':;!le 
time he io placed on pr.('ba~ioD.. 

* ,~ 
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(}) An officer shall not be paid any salary or any 
amount in respect of 103s of earnings in respect of any 
period of suspension from duty under th~s section unless 
the Commission otherwise directs or he ;6 acquitted of the 
charge ... 

(I~) Nothing in section ~1 of this A.ct shall apply 
with reapect to any action taken under this section. 

31. Offences with which officers may be charged - Every 
officer commit" an offence ut;ainst this Act W:IO -

(a) 

(b) 

(c) 

(d) 

(e) 

(!) 

(g) 

(h) 

(i) 

By any act or omission fails to comply with 
the requirements of this Act or of o.n;y 
regulation thereunder or'of any official 
inatruction given lUlder the a.uthority of 
the Commission or of his d\)pal'tmental headl 

In the coursu of his duties disobeys, 
disregards, or makes wilful default.in 
carrying out any lawful order or instruction 
given by any person havinc authority to give 
the order 01' instruction, or by word or 
conduct display:; insubordlnation: . 

Is neGligent, carele!.lG, indolent, inefficient., 
or incompetent in the dischare;e of his dutJ. .. ;q 

Behaves in 0. manner calculat,;.t ~o cause 
unreasonable distress to "tt,er employees or 
to affect adversely the p'lrfor, .. unce of their 
duties: 

Uses intoxicating liquors ',r. JU(';S to excess 
or in ouch manner ,w to a1 (':'" t adversely 
the performance of his duties: 

Improperly u:..;"s pr'operty 0.'.' stores for the 
time being .in his ol"ficial GUGtody or under 
his con trolt or flli Is to ~ul{e .:'easonable 
cure of allY such propcrty 01' ~tores: 

Otherwi.se than in ~h', prop'H' dJ.scharGe of 
his dutie,; (exe"pt wi th tllU approval of the 
J{.inister in eh;lrg(' of his Department) 
di rectly or indirecl;ly <ii,ldo5<?S 0: for 
pri vatie purposcti \JLt,;:s all,Y i n1.·().t·mat~on 
uC<luired by him e:i '.;'wr in the ·~ourGe of hig 
dutieu or in hi,; <.:ajluc ity _.$ un emplo,Yee of 
the Publi~ ~e~~icc: 

Ab!lents himself froln his office or from.his 
official J.uHes ,lurin!> Il(lllrs of ~uty w~thout 

. leave or valid exeu:;e, 01' itl hab~tuallY 
irl'e~;ular in the ~i."'l oi lUll arr~val 0:­
dep<.lrture from hiu piuc" or employmen~. 

I" r'uilty of an'y iJllproptlL' condut}t in h~s 
~fii~ial CUflHC L ~y, ,)1' of any otiler impropel' 
conduct which afLects adv'Jr·llely. the 
performance of hi:; duti"" or br.1.ngs the 
Public ~ervice Iota disrepute. 

~2. Of{enCeS (1) If a deJ.lar~m'mtal hend has reason to 
beiieve thut any officer .of Ius ,1epartmc l1t has co~n~tt~d 

.' ~ anoi"fence to which o'lctiori 31 of tl1j [' Act. Ill'l?lies e. s 
'''to'~rorthwith report thll.matter to the, Comlln,wl.on ro;ui, l.f 
.~:!required to do 30 by the.'Commisl.iion, ,,~ Gha II ropr1mund? 

.... :J. l\~ caution or charge tho officer in writ inl~ns':the. ?or.tWislll.
on 

." ,'0' t~>determines or the Commission may repJ'LIIl",ld" ,c~utl.on or 
charge the offl.cer in writing. . , d ;:~;;,;.:~., 

" 

'I 

: '/ 

JIII~_,-
------------------------~------------------------------------~ 
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(2)' If the Comnis~ion determines that a reprimand 
or caution or fine of twenty dollars or less shall be the 
penalty then that decision is final and there is no right of 
appeal by the officer 'J.gainst the penalty. 

(3) If the officer is char~ed he shall by notice in 
wri ting be required to state in writ in!> wi thin a reasonable 
time to be specified in the notice whe~her he a<lruits or deniE's 
the truth of the charge and shall also be required to give 
to the departmental head or Commission in writing such 
explanation as wIll' enable proper consideration to be given 
to the alleged offe!lce. If a denial of the truth of the 
charge ia not made Nithin tho rD~uired time, the officer 
shall be deemed to have admitted the truth thereof. 

(/~) The de:.",rt~ontal head, if he has chuI'!>ed the 
offioer, shall forthNi th forward to the Commis"ion a copy 
of the charge and any replies thereto, together with his 
own report on the m~ttter and such other reports as he may have 
obtained, and the Commis:.lion shall thereuoon proceed to cOlltllder 
.lnu uet,,!·,Q:!ne the matter. 

(5) If the Commission is of the opinion that the, 
charr;e should be inve:;tir~atod uy some other peroon or persons 
it may appoint such pernon or p."l'sons; ,and each person so 
appointed shull conduct an inquiry into the mutter. 

(6) Where a cl\ar!>e is maue ae;ainst an officer under 
this section, any peroon or persons appointed under subsection 
(~;) of this section shall have the same powers as the 
Comnlission to o~on and examine upon oath any witness whose 
eVidence may be deemed nece~~ary 01' ~aterial, and shall, 
aft fully hearinc; the cu"e, report to the Comruission his 
opiuJ"r. thereon. and ror'Nard to the ComlUi"sion with his 
repor" a copy of all evidence received by him. 

(7) If the truth of the charge is admitted by the 
officer concerned, or if the Commission after consideration 
of the reports relatinfr, to the cbart';e and any reply or 
explanation furnished by tho officer, and after such further 
investigution or inquiry (1i' any). as it considers necessary, 
is s;,tisfied as to the truth of tho churl,e, .it may after 
taking into account the :.lervice record of the of ticer, 
impose one or more of the followiIl[~ penalties:-

ea) Caution and reprimand the officer: 
(b) Order to be d.educted by way of penalty from 

the sala['y of the officer s'~cll sum not 
exceedil"~~WO !lundred dollar:; as ',;he 
Commission thin',s fit and the amoun'j ~o 
deducted shall ue credited ".;0 t'J.e salaries 
account of the of!'ic'lr's departmentl 

(dc ) Transfer him to o~her duties: 
() Reduce the rate of /lllillry of the officer 

(with or without a consequent reduction 
in erading). 

(e) DismiDs tho officer from the Public Jervice. 
(8) As soon as practicable ufter th~ conclusion of 

aIJ.Y investif:\atioll or inquiry under this section the Commission. 
shall, by notice in writing, 1nform th~ officer concerned of 
its decision and of the peMlty (if any) imposed by it.. . 

(9) If any charge is' elltablished under the provisions 
of this section, und the Commission is satisfied taat any 
omission or default involved in that findinK result.d in 
ascertained or assessable 'damage to property of the ~overnment 

the Cook Islands, or loss to the Government of the Cook 
I~lands the Commission, with the concurrence of ta. Mlniste~ 
responsible for fino.'nce., may direct the recovery .f an lIIIlO

un 
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not el!.cHeding the amount of the said damage or 1.0~;", ill .. dd.ltion 
to any penal ty t~lat; may lawfully be imposed under ",ubsectloD 
(7) of this section, ruld the amount directed to be r<lcovered 
shall be deduc ted !rolll the salary or lilly money PBY,,·ble by the 
Government of the COOK Islands to too officer in such m&.n.o.er 
as the Commission may direct. 

(10) Any officer against whom a charge is made 01' 

contempla~ed under thiH section may, pending the heariug e.,ll 
determination of the charge, be suspended or trl'nsrerred. tv 
other duties by t~e Commission. 

e1~) r:xcept with the express approval in writing of 
the Com:nil;s!.on, 1':.'> person who hu>! been suspended U!lder the 
forego:'..L16 :>rovislons of this section shall be '3ntltled to 
receive eo.ny saJ.~.ry or payment for 10'Ss or earn:!.nge in resP""" 
of the period 0 f sus pension if the cw1'ge made Il.gl~.tnst h1m 
is sustained on in(!uiry or invobt.igetion as hereinbefore 
provided. 

(12) An offlcer shall not be paid any salary or 
any 1lJ"0unt in reSl,ect of lOllS of earnings in r?spect of rulY 
l,eriod of eu.spellsion from dllty under this sect~on unlass Iohl) 
Commiss.Loll otherwise directs or 11" is acquitted or the char.;c. 

(13) A~ Hny.inquiry OT.' inv!l"t1gation held under tl.lis 
aection ~it~ respect to a~y charge made ~gainst an officer, 
the officer shall be entitled to be represented ':ly counf"Jl 
or all agent;. . 

(~4) in any case where, after in(J.uiry or investlt'; .... -
tiOll t.he charges made sgainst an officer.- alre held not to 
have 'been proved, the Commi6sio!.1 may allow the officer tHe . 
who)" or such part ss it thiuks fit of the legal costs and 
otb",' r,xpen>!es actllal1y incurre,i by the off1cer. 

(15) 'l'hit> nection shail not deroe;a~e :!.n Illl.Y manner 
from Lhe powers and rights conftlrred by sect10n 19 and 20 of 
this Ac~. 

33. Orfenc"') by depnf'tn:.mtal buad - If in an:.r cas~ l.he 
Commission has ~:!!O\ln'ls to "uspect. that a departmental heud 
may have committed "n offeneu to whic!l section 31 of this 
Ac~ 81'o::'1es, it ""' ... '( Ilot-try the departmeutal hef'.ci fl~cord'.I>.;!.l.Y 
aIJ.(~ lniJt.l".;vi ;e R'l 1n'lt .. iry. In R.ny >!uch case the ?rovisiolJl' 
of' section ;t!. of til.:" Act sha.'.l I~pply wit), the necessary . 
m~d~.!:'icat.!.onE, ref':!l"uI\c~!:i in that; :3ectlon to the dtJ1uJ\·t;ln~H!;~J~ 
hefld beleg construed, w!lere rwcessary fOl' t:..o purllor',,>! o. 
this section, as j'" ,'.: ('once'" to the Conuuission. 

34. 'Jnauthor; ,".:,~ absence .. (1) N~twitbB'jll.nalng the 
provisions of see',; '."", :;-1 and ;2 of tltls Act~ an employee ,,~. 
who absents him'Jelr I ['t'lll dllty, or who {ails to return to J .. ,I, 
and (1n either cue:,,) .,.,11l~l.tl.ues to he libsen~ without porod ~>J!')" 
for El period of Il') ".~ '.";S tll'lll .(".Iur weeks sltall be de"u,,~d 00 

have for~eited l'tTi,"" 

Provldet( ~lUl.L nu~ice of Ule effect or thls sect;).( •... 
shall be sent by ~'o:J~ in U r"lT.lsl.ered letter addressed to • 
the eroployee at hi~' usual or iast; k.nown lJlace ?f "bode, arl(, 
he shall. not be dllemed to have so forfeited oLi~t) before 
the exuiratlon of 0/10" weel(; from the .dllLe on whic.l the noti"" 
is so sen...: h 

(2) Ir the employee subsequently satisfiell t " 
Commission that th,;,1''' war a vo.lid relison for W,s ubsence an,\ 
for hie failure to In.form the Commission e81'1ier of that 
reason the Commissloll may reinsta~e the em.?loyee; and i': 
such a' case, the emlllo,yee eba1l be deemed no',; to have forlo

l
.tvt' 

orfica, but to bav" b(J(,n on leave from the Public Service 
during the period of uhsonce. 

II, 
I 
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PUT III - APPEALS 

35. Constitytion of the Board (If Appeal _ The Board 
ot Appeal sh8iI comprise three members as provided in 
Article 76 ot the Constitution. 

36. Nomination of Members - (1) lor the purposes ot 
paragraph ta) of sUbclaus~ (5) ot Article 76 ot the Constitu­
tion it shall be the responsibility ot the Service Organisa­
tion to nominate an otticer or tormer otticer ot the Public 
Service to serve as a member ot the lloard ot Appeal. 

'(2) The nomination shall bs torwarded to the 
Registrar ot the High Court. 

37. 

38. Deputies to members - (1) In the event ot the 
death or unavoIdable absence or resignation or disqualitia~­
tion under section 37 otthe member ot the lloard ot Appeal 
appointed by the High Commissioner on ths advice at the 
Premier, the Commission may trom time to time appoint an 
otticer or f9rmer officer ot the Public Service to act, tor 
such time as· the Commission shall speCifYl 

in the plao. ot 
the member who has died or has been unavo dably absent or 
has teqn disqualitied or has resigned. No person aPfoi~ted 
under this subsection shall so act atter the expirat on ot 
six montha atter the position of member becomesvaoant. 

' (2) , In the event ot the death or unavoidable 
absence or resignation or disqualitioation under seotion 
37 ot the member 'ot the Board of Appeal nominated by the 
Service Org$nisation, the Service Organisation shall 
nominate an otficer or tormer officer who shall act in the 
place ot the regular member at the meeting ot the lloard ot 
Appeal and that otficer or tormer officer shall tor the 
purposea of this Act be deemed to be a duly appointed member 
ot the Board ot Appeal for the purpose ot the meeting ot 
the Board of Appeal. . ' 

. . , (3) No appointment ot a deputy member under this 
section shall in any ,proceedings be called in question on 
the grounds that the oocasion for the appointment had 
arisen or had ceased. 

39. fgmuneratlon 04 1l0at!1 of ARRe~m~ - (1) J.rr 
member olhe Board ot Appeal Who~s an empIO~C;-of the 
Publio Service shall not be granted remuneration in additien 
to his Publio Service salary while he acts lUI a member of 
the Board of Appeal. 
, (2) A:n:J' other members ol the Board ot Appeal 
shall be paid out of money appropriated by the Logislative 
Assembly for the purpose such remuneration by w~ of salarie. 
or lee. as may be determined by tho Minister responsible 
tor finanoe. 

(3) Members of the Board of .lppeal shD.ll be paid 
out of moneys appropriated by 'the Legislative Aaae=bly tor 
tlle purpose such SWll8' by way of travelling allowlnOes .s 
=87 be determ1ne~ .~ the Kinister responsible tor finance. 

I 
\ I 
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40. Rights of !lp"eal - (1) Every officer shall have a 
right of appeal iIi aucordance with this section agal,nst the 
promotion of any officer, or the appointment of aQY person 
who ie not an officer to any position on the pel"llJdJlellt 
staff· of the Public Gorviee above the' lowest basic grade 
(other than trainee) of each o~eupiltlollal class If lln 
ei ther case) the apIJointment o~ ~he appellan.t to. the . 
position would have involwed h1S promoti?n!. 

" Provided th"t no officer shall have aIlJ' rig~t t' t 
of appeal in reupect of any such, promotion or appO n me~ d 
if the 1'rotnotion or appoint.ment was to a vacancy which a 
been notified in the Official Circular or oth~rHise. 
unless the officer was fin applicant for. appointroent 
thereto: 

ProvLled also l;lJut Ul.y such appeal shal~ be deemed 
to have lap !.led :Lf, l.",fo1'>: I.ho appe",l ~s det(lt'inn~~, the 
appellant 113 prorool.ed to an equivulent grade or :h 

i tl with tltt.! G'"'le Ol' llll,her ma.ximum sala~ or e po~ on , t'. , is the tlubject of the, promotion 01' '"l,p°.llll.menl. li - t d or the 
appeal is can~C~l~t~:;oro;fv~~:t~~f~~e~e~~:~c: or becomes 
per,lon uppoJ.n ~ , 't.' n or grade. 
incapable of. t;ikinl~ ,up the Il' 0 

8
1

.1.
1 

.lhOve a right of appea\l. 
(2) Every officer u h.. a. 

against -
(a) Any penalty fi;("d by the COllUl!ission . 

for any offcu"e ul;aInot the provisions . 
of this Act or any reguiutions thereunder 
Ot' any ill:;truetions iOGued under thl~f 
AcL except jIl t.l1c easa of a ponalty 
a {'cprimal"l 01' " fine n~t exceeding 
tWIJIIty dollaru; b ·th Comll1ission 

(b) Any uetel'lIIil1uLiol1 of guilt Y ~l" \ct, 
iii renpect of an 0 ffcnee w,lder .~B J f' r 

(c) AIiY ,lcds.; ou or t.h~ ComJlllss~~n to ~~~~~e~ 
t.lle of licC.l' X.com OIle locallty to 
wHhill Lho Cllcdl.lL.lands I . Ilra "l'opll ahall 

l'rovi.dou Lila t an (JPI"'" 1 ,~nd,~fn!~S p~ruo~al hardship 
lie only on tile I5roundlJ .of "/t~ a~f. I. an appeal is 'l'elldlll~ 
and provided al,;o that till) f"C . l~ ve the officer 
under this paral;rul,h D\w,ll n1lt reb: decision of Llle 
of his obliGllti~'ll Lo C?llIply Wi th th a eul unles!> the 
Commission penJlllt; clecu;loll lI11, the PP d' to .him 

15 'd . n 1l11'1l.clltiun ma e Cha.irman of tbe D'll , 0,. :," I.j sfied that a l'l'ima 
in that bdwlf, ':0<1. Ul: ~"J flh i ~a u:;taulished, direct.s 
facie cabO of .. uch h,nd.llll!!. , t 'allat;erred pelldlllg 
tha.t the officer flhall lIot b" .• 0 s. 
the decision of the Uould. 

i ' '·spect of which Cd) Any ut;he~' declu on 111 1" ly confel'red 
a' rir;lJt of ;,I]l1'eul .1.s express t 

.. by this Act or any other r:n~c{~sn or subsection 
0) For the purpose~ of P~~gb/deemed not to 

(2) of this section a trUllSfO{ 8h\ oality other than the 
inolude Ii temporary post~ngh :: t~llv~ll1ng allowance is P~r -
usual place of employmc~ w e 'from the usual place 0 
abI'e for the whole of the absence " . 
Ilmployment. 
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41. ~otica of Appeal r t' 
40 of tnis ;.c t and Ofth; .a loce of appeal under section 
forwarded to the CO~i~~iO~r~undS,{~r a~peal shall be 
received by it withi n wrlo ng lon time to be 
which the decision h~sf~~~e~~tt~~daiter the date on 
~fficer concerned, or wi thin such exte~;~e 

me as the Board of ~Dpeal i 
good and sufficient reason h:? b n all! ca3~ allo·.." after 
~y the appellant. An appellant ~~~l~n~:ndlon wdritl.n

g 

ave complied wi th th' pi' eeme to 
he establishes to theesa~~~fS~~~s Off this section if 
Appeal, by toe production sfa l~n 0 t~e Board of 
that the notice of app';al ~,~ c~7~ob~ratlove eVidence, 
Commission in time for it t a~ hpa ched t? the 
office of the ConUIJis·sion in 

0 t~~ve be~~ dell.vered at the 
deli very on or before the la3t d~ormf::- courne of postal 
of the notice: ay loxed for the receipt 

Provided that an officer t·ti 
of t~e Cook I:;l:.lnds other than tis a .oned on an i31and 
to have complietl with the ' arotone;a shall be deemed 
'f h' requ1rements of thia" ti 
lo lS notice of appeal is hund 1 t . yec on 
or Clerk-ln-Charr,e of the i~l. 1 0 the Resident A"ent 
day fixed for ta~ receipt of ~~e ~~l.~~e~efore the last 

~2. Jurisdictior; of i3o,~r,1 of Appeal - (1) T ' 
of appeal silall have J. ur1' ".' t· - - . he Hoal d d t ' uu1C 1.)n to Il"ar nnd 
a~rt e~~lon~h r: very such appeal forl'<aruecl uncler section 41 
( . r r loS purpose to summon wi tness~s in. cluding , 

1 ',ecessary) the pl'ovi'·lonal p. it· ' 
the witnesses on oatil oI,Qotl '!- po nOee, and to examine B ler"'lS!]. n W'Y p 1 th t~irJ of, ApJleal Jr."y receiv,)" such ev idence a~ a 1 ~ea ~ 

oks flt, and receive al~ statement doc; 
i~f~rmution, or mal.ter.which in ~he O;)iniO~ ~~tthe B d 
o Pl'eul may assi"t it to d<:ul with the matter oar 
it, wlwtl,er or Hot the same would be admi" ibl ibefore 
Court of Law. ~s e n a 
• . (2) In decidin~ any aopeula{""inst on 
a~l'ol.nl.mullt or l·rJlUution the Boal'd ~lO:y allo.., 
dl sallol' l.he appeal.· ·",here the~" lo· ~ m tl or 1 . - ~ .., ore ,Ian one 
appeo . a(;alnnt the sut,e ap"oinl;nicllt or rroUlotion 0 1 
one appeal llIay be allowed "'fld all other',· 'l~ ~ Y 
the S~IUle ap;,ointlllf:nt or promotion shall ~~jJ:l~s~l!C;,ai~nt 
.I)l:~~ l.h~ ai,peal is oll.o·:,..,J. th" COllullislliun :;holl owe • 
fOI~l.~h apvojnt the successful o,,"ellant t th 
poslotl.on. _F 0 e 

. (3) :/here tl!ll ~H)..,al is aJ'.ainst uny lenalt 
imposed by the COlWlllossloon on a nv off].' c r d

l 
Y. 

or 
~e'tio '·2 f tl·· --." e un er section ~o ..,,, n;> a us .. c t, or :11~ amount di " .I 

recovered Wldt)r section ;;2 of this ;ICt the l~C~~ t1 be 
Appeal m?,! confirm, vary, or anllul the'pen"ltOBor ~he 
amount dl.rected to be recovered or substituteYth f 
any other penalt~ authorised in the see Lion unde;r:1 ?rh 
the penalty wasl.m"oiled. 11C 

(4) In any a>JI.eal the onus of proo!.' shull rest 
upon l.hfl appellallt: 

I-rovide~ that, in any appeal against the appointment 
to the, fublic oervice of any pEoF:;on who: is not an officer 
and in any a~peal unJer the ~royisions Of paragraph (a) ~ 
paragraph (b) of subsection l2) of sect:tpn 40 of this Act 
the cnuo of proof liha.ll rest p-pon the CO\i::S10n., ' 

(5) The proceed~n,.a of tho Board of Appeal shall 
not be open to the !Jubll.c. 

\ 
~t , 
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(6) Any person authorised by the Board of Appeal 
may attend the hearj.~. . 

. (7) 'At the hearing of any appeal the Commias10n 
may.be repre~ented by counselor other advocate •. 

(8) At l.he hearing of ani appeal the appellant 
shall be enl.itled to be present, and·mny be represented ~1 
counael. or by an officer of the Public Servicel 

Provided that tlle Board of Appeal shall have 
jur1~dict10n to hear any appeal.on papers where the Board of 
Appeal considero such procedure warranted. 

(9) Appeals affecting more than one appellant abal! 
not be beard to~ether, unle~s the Board of Appeal so desires. 

(10) In matters not "'-\Jres~l.y provided for 1.n this 
Act or in any re~ulatiolJs made uX" coutinuing in force there­
under, the l'rocedl.ll'C: of the Board. of Appeal shall be such as 
tbe Board of Appea.l mny deterlloine. 

. ('11) ProceedinGS before the Board of Appeal'shall 
nol. be hL!ld tad for want of form. No appeal shall 11e from 
auy dtfcision of the lioard of Appc,al and, except on the ground 
of .. lack of jUl'isdic bon, no \irocl'edi:lc;s 01' decision of the 
Board of Appeal shall be liable 1;0 til! challenged, rovi'Hied, 
qUlitllled, or called ill question ill all;! Court. . 

(12) 'rhu liourd of Appeal t;hall within the SC')I'" of 
its jut'indic t.ioll ~e ,leemed to be a Commj soion of Inquiry 
under the Couunissions of Inquiry Act 196b and, subject to' the 
provisiona of thio Act, all the provisions of that Act except 
sectlona 1; and 1l~ (which rdate to costs) shall apply 

ac'" l.'dingly. (13) An appellant, if his appeal is allowed, shall 
be entitled to a refund out of money appropriated by the 
Legislative Assembly for ~htl purpoue of actual and reasOllable 
personal travelling .aud accommo,lation expenses incurred wlthin 
the C(IOit Islands in attendiul; t~'l bearillt->;; but, if the appeal 
ie not all.owed , the appellant Ill,all not bl'l entitled to a reflilld 
of lillY. such expellbes uuleou the Board of Appeal expreBsly directs 
that .tbe whole or a por~j on Lh"l'W1' should be reflUlded. 

.' (14) If in th" opjnioll o·f the Board of Appeal Cll:f 
appeai. under this· Bection js frivoloud or vexatioUS, or one 
that shoulu not have been made, t,ll,) appellant ahall not be 
entitled t.o a refund of expellues and the Board of Appeal rs.ay 
order him to pay the cOot of t'le "I'Pt:lal in wbole or in vart, 
and the BUIll so or<1cr,.;d to b" pu.i.l nhall be rtlcoverable by 
deductio/l from the sa} aL·Y or I,h" al'l'ellant. . 

43. Serviceu for Hoard 0 r Appeal - The Jus~ice Department 
shall furnish such Hecro tar ia 1, ru"oriling, and clerical aerv Ices 
aa mny be deemed nec:ossary to anable tlle l.Iourd of Appeal to 
discharge its fnnctions. All ... vidence recol'ded in any appeal 
flliall be retained for si.J( mtlnt.I,,'. "wi may th"n be dis\iosed of, 
unlesS the Board of ApVesl .in "'I.y C.\:;O othorwise directs. 

44. Offence to at temc.L til i nf I nence Board of Appeal -
(1) r;xcep-t as provided in sulJ""c\;ion (4) of €h1a section, no 
persoll shall in auy waj "tteul[·I. \,,) influence the Bo!U'd of Appeal 
or any memher of· the BoaL'u of AI'P'lal ill l.tJspect of an.'/' appeal. 

(2) Any person who a<;\'S in contr.avention of the 
provisiOns of thia uection',corumi ta au of fence, and ia. liable 
to a fine not exceeding. twq, hundred dollars. . 

T 
I 

i 
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(3) An ofticer who ia convioted of an otfenc. 
UDder this section is liable without turther oharge or otbar 
proceedings to immediate dismissal or to suoh lesser penalt1 
as the Commission may impotie. ' 

(4) Nothing in this section shall be 80 oonstrued 
as to prohibit any pp.rson trom giving intormation or making 
representations in respect of any appeal at the request or 
invitation of the Comm~ssion or the Board of Appeal, or a. 
'a witness or as an appellant or the repr.sentativ. ot an 
ap'pellant at a hearing before t~ ~oard otApped ' 

PART IV - I.!ISCELl:Y!EOYS 

45. Medical examrnations - The Commission may require 
~ applicant for appo nt~or any employee to submit 
himselt to medical examination at his own expense or otherwise 
by a medical vractitioner nominated by the Oommission. 

46. Educational qualifications - The Oommission may 
trom time to time prescribe and If nacessary oonduct examinationa 
tor the purposs ot ascertaining the merit ot oandidates tor 
appointment and employees tor promotion. 

47. Emplo:ee ElY be charged rept - It arising out ot or 
in connection w~tbs employment anT employee i. supplied 
by the GOVernment of the Cook Islands with anT house or other 
pre • .:! fies for t!J.e purr.osea ot residence, the Commission may, 
if th.., employee J.a not e'ltitled to tree quarters, direot tnat 
a tair and reasonable sum as rent thereof be deduoted trom 
the employee's salary" and the amount of that SUII shall tro. 
time to time be fixed' by the Commiosion. 

48. Donds - (1) Any e~ployee or prospective emploiee to 
whom money-rs-idvanced, or on whose behalt expenditure s 
incurred with th9 ak'yr.Jval of thll CO}lllllission in oonnection with 
transportation, ed~cation, training, or sustenanosl or tor any 
othor special purp09~, may be, required as a oondit on ot that 
advance or expenditux'e Lo sign a bond iii a torm to be determined 
by the Commission requiring him to pay to the Goverruoent ot the 
Cook Islands the sum therein specified it he makes detaul Ii in the 
pertormance ot I~ condition ot tho bond: 

Provided that tho said ~ount shall be reduced during 
the currency of the bond by an amount equivalent to ·the propor­
tion that the so~ice rendered by the employee in accordance with 
tbe oondition of the bond beers to the tull period ot servioe 
required tor the discharge of the bond. 

(2) The O:lInmission may require that suoh a bond shall 
also be signed by a parunt or guardian, or by some other person 
approved by the Commission, I1S suretYI and the parent or guardian 
or person who signs such a bond shall be jointly and seTerally 
liable thereunue~. 

(3) Every such bond shall be entoroeable against thl 
eaployee or prospeotive employee and tht surety who signs it, 
notwithstanding anything in this Act or any other enactment or 
aQ1 ~e ot law. 

49. Regulations - (1) T~ Commission may troa ti.e to tt.. 
with the approval or the Executive Council, lIalt. regulations tor 
all or any ot the following ~1,l::'pOSIl8I-

<a) Promoting etticiency and, .oo~omy in the Public 
Servioel 
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(b) 

(c) 

(d) 

(e) 

(t) 

(g) 

(h) 

(i) 

(j) 

(k) 

(1) 

(0) 

(r) 

Prescribing standards of and conditions 
relating to office accommo'dation and 
physical workiug cOllditions: 

Facilitating the recruitment, appoint­
ment, claSSification, and grading ot 
employees: 

Prescribing normal or special hours ot 
attendance or duty, and modos ot 
recording times svent on duty: 

Subject to tho provisions of any enaot­
ment, safeguarding Government property 
within the 'custody of ~I~ Department 
or employee. and vreventing the 
incurring by the Orown of unauthorised 
11abl11i ties: 

Defining the terms and conditions ot 
occupancy of Government dwellings or 
resJ.dontial properties in tarms ot 
section 47 of this Act, and fixing 
the rentals payable for such dwellings 
or residential properties and matters 
ancillary thereto: 

Relating to the couduct of employees or 
of any class thllreof, the maintenance 
of inte[,rity, the control of activities 
which are or mas be detrimental to the 
performance of official duties, the 
furnishing of official information, and 
the msintenance of impartiality in the 
performance of official du1.ies: 

Prescriblug tho respoIlsibilities and duties 
of employees controlHIl6 staff: 

Prescribins the natu.re of personal reports on 
employees and the times when they are to be 
made: ' 

Prescribing the nature and duration ot leave 
of absence that 1Bas be granted to employees, 
and the term:> and contlltions of such leave: 

Ewpowerill[!; Lila Gommls:;ion to prescribe 
al lowance:> and makv I~J~allts, and to prescribe 
t.he termu, condi Lio",:;, and rates or amounts 
of allowances and grants, that may be paid to 
employees in ndditiun to, or instead of, 
salury or wagt;S! 

Fixing terms, coml1tiona, rates or amounts that 
way be pald to any porson to recoup expenses 
incurred or to bo incurred by such persons 
on Llle instructions 01' in the service of tho 
Gommis:>lou: 

ProvidinK for the training of staftl 
l'rescriblng oltuwinations or qualitications for 

the purpoaes of Lhe appointment, the prolllot;ion, 
the claasification, or t;he grading ot omp10y"es: 

Prescribing te~'lns and condi tions of employment in 
respect of t"",porary Ilalaried employees and 
wage 'workers paid on an hourly, daily or weekly 
basis: 

Prescribing condi~ions of retirementl 
Prescribing the fo~ms ot documents to be employed 

in dealing with starf and employment and 
appeal matters,: 

Providing for such matters as are contemplated by 
or necessary for giving tull ettect to the 
provisions ot this Act and tar the due 
administ~ation thereof. 

" 

I !I 
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(2) Regulat10ns made pursuant to 8ub8~otlon (1) 
of thi8 8ection may he m~de either generally or with respeot 
of any particular case or class of caeeo. 

(3) RogulutiOIlB maae .mder Lhiu eection 8hall 00m8 
into force 011 a date to 1,e specIfied tl,tn'oin ln that behaH' 
(whether befol'e 01' Ilft"r the datp. of the approval of the 
Execul1ve C:ounoll mak1ng the re!:"I\lutionu), end if no luoh date 
i e epecifled uhH 11 come llJto fOI'ce or, the date of their 
notificat1on in the Cook Islands Gazette. 

(4) All regulatione CluJe ull,lel' Lilia eection ahall 
be laid berore the Legialatiye Asuembly within 28 days atter 
the date of the making thereof 1f the I"'gislative Assembly 18 
then 1n Beasion, and, 11' not ehall be luid before the Le«iel.tive 
Aseembly wi thin 21l daya at'ter the date of the commenoemsnt of thB 
next en8uing 8e8sioll. 

~"'+T-"'"~;O..>:;I",le .. - Subjeot to till s Act and al'l7 reguletion. 
made or cont nu ne n foroe thereunder, and without restrioting 
the powera of the (;ommis61on, it is hereby declared that the 
COD,miaaloll may l'rom ttme to time iSBue, in the forlll of a Publio 
'3crvice Manual, illstruotions which shall be obBerved by Ill1 
employe~s. 

51. Not!CfJ8 to employ~ - Where any noUoe haa to be 
given under this Act to any employes, it may lie giVsn -

( a) 

(b) 

(c) 

By delivering it to the employee to 
whom it hae to be given; or 

By eending it to the employee in a letter 
or telegram addreseed and postell to him 
ut h18 IIBusl place of employment or Ilt hie 
last known plaoe of abode; or 

By publ1ehing the notioe In the Offioial 
Circulur. 

52. No comp!lnset.1C'n for lous 9f 8al{<r~ - Except as 
pr'ovidad in this "'0t or any otaer crJuctment, no employee 
oha11 be enti tled to uny compel,slitlon by reason of.any 
reduct.ion In salary, or In coneequenco of'h16 8orvicel' being 
diapenaed with.' . 

53. Offence t,o ~tt.em!lt tCl lnt'l\l~I,ce Comlnl sAion - (1) 
Every person comm! to un oCf'ence ag!lII,Gt Lhie Section whO 
directly or indil'''eLly Ilollei ts or eI,deBVOUl'1l ei ther to 
int'1uenoe the Commiusion Lo obl,aill l'rel'el'mont or reward 
or gain or to iI1n uuncO t he Commie oioll or any other pereon 
to whom the CommisBion hue delegutee! hlH powers under 
eection 5 of thls Act wiLh re"pect to deoiB10ne on the 
mattere deeorib!ld in Lile Firat prolll sO to subseotion (1) 
of eevt10n 3 of this Act. 

(2) Every parBon who commits all offence agaInst 
thie aect10n 16 liahle to II fine lIoL exceudlng two hundred 
dollal'e. 

(3) Nothlng in th!e Motion shall apply to any perBon 
giving 'nformation 01' advIce or making reprellentatloIUI to 
the Commis8ion in reBpeot ot' allY t1l'i!olntmont, promotIon or 
grading at the roqueut of the COIn/lileBion. 

(4) Nothing 1n thia seetloR, shall be oonstrued 110 
all to prevent the Bervioe organi~Elt,1on frou, making repreeent­
ations <to ths CommieBion on any malleI' (<I·fecting the 
salar1es. wages, or conditionll 01' er:'ployltent of any elllp10yee 
or 01ae8 of employee. 
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(5) Notning in thi 
applioation made by an ~ section ahall apply to any 
in the manner pl'escribe1

mb °f~e addr?sssd to the Commission 
applications. y e Comm~ssion for suoh 

54. Substitution Qf tl C 
Service Regulations 19671:reO~is~ion - (1) Ths Public 
references to the ,jecret ere Y amended by omitting all 
and Bubsti tuting therefo;r~e~t the Pl'temier' s Department 
CommiB~ion. erenees 0 the Public Uervice 

Premler~;)De~~~~~c~~ffl'ence to the Secretary of the 
deed, instrum"nt n tIll any other enactment, agreement 

1 ' u ce or other dOCUlll t h t t un ess the contex~ otherwise ' en w a soever shall 
to the Public i.3crvice CUIIIll'iS8I~~~lreD' be road ae a r8feren~e 

55. Tr3nsili~2.nalJ!£.uvisio"G _ A ' 
before '£Ii'iJ"COillllIclIccment ui' thI., A ~l pel sons who immediately 
Publlc Servic,~ shall continu t ~ were employees of the 
hold the llama of Hce und "tu~us 0 i e t~~rl~yaea Oft and to 
had been duly 01"'(' t dna ",ervice as if they 
or this Act" Shall. '~plll'J~Y UI'o! tt1lllBm

COmUlis
d
"lion and the provisions 

, ," ficcur ngly. . 

56. ~epeo.l - 'file PUiJlic' 1 repeale • ",orv ce Act 196~ is hereby 

Premier's Department 
Office of the Public i.3ervice Cummission 
DelJul'tmellt of .EcollOmi c Deve 1 oPDJent 
D"/Jurtmcnt of Co.-operation 
D"partDJenl; of EdUcation 
Departlll"lJt of Flnunce 
D"l'''l'tmuld. ()i' II""J t.1t 
Department uf In.1H11d !i"venutl 
Department; uf Int"L'lllil Affairs 
Department uf ~oljce 
D"pul'tm.wt of JU:,L.iee 
D"lJa l'1.ment ot Surv"y 
Department, of .vU1'h13 and Communications 
M"teorolu!,;lclll and IUllo13pbere Departments 

,\ except, o1'[ic"r:; of the Nuw Zeal~d Publi 
tJerv~ce). C 

------_.----------
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